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About the Company

General Information

Jiangsu Guoxin Corporation Limited (stock code: 002608; stock short name: JSGX) is a state-owned company listed on the Shenzhen Stock
Exchange. As a member of JSGX Group, the Company is principally engaged in the energy and financial services sectors.

With a focus on these two sectors, we are committed to achieving high-quality growth targets and to creating greater economic and social
benefits, as we aim to promote a coordinated development of industries and financial services to become stronger, better, and bigger.
For the energy segment, we, relying on our technological innovation and extensive experience operating in the sector over the years, aim
to efficiently consolidate the relevant business resources and build an integrated ecosystem covering electricity generation and sales,
heating supply, maintenance support, coal supply, and port logistics, as we work towards our goal to become a comprehensive energy
supplier, with greater strengths and core competitiveness. For the financial segment which is dominated by trusts, our goal is to serve the
real economy and improve our portfolios on both the fund and asset sides, as we continue to deepen our reform to become more market-
oriented and continue to stay closer to the nature of trust and develop innovative financial services.

Looking ahead, as we uphold and reinforce the Party’s leadership, we will continue to: integrate a strong leadership with improved
corporate governance so that the Party committee can play a vital role in “setting the right direction, keeping in mind the big picture, and
ensuring the implementation of Party policies and principles”; deepen our roles and responsibilities as a state-owned enterprise; prioritise
our two principal businesses: energy and financial services; and drive greater industrial integration for mutual benefits and synergy effects,
to make contribution to the industrial modernisation with Chinese characteristics.



About the Company

Our Energy Business across China:
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Our Trust Business across China:

JSITC has set up a dedicated business team in Shenzhen, Chengdu, Beijing and Shanghai, which distributed nationwide rather than locally.
By adopting this “go national” strategy, JSITC will be positioned to embrace more business possibilities and growth opportunities.
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Development Path o,

we were renamed JSGX following our
reorganisation and listing; and
increased investment to become a
controlling shareholder of JSGX ES.

we raised up to CNY 4 billion in a private
placement to strategic investors; e
JSGX became the largest shareholder of : In 2019
Li'an Life; and :

formed a joint venture, Sujin Energy —
Holdings Co., Ltd.

we completed the equity and asset
transfer in respect of the 6 units with a
total installed capacity of 3.96 million-
kilowatt in Shanxi province.

we completed a capital increase of CNY 5 :
billion in JSITC; ®
SJ SZ and SJ BD put a total of three :
660,000-kilowatt units into operation; and

the 1 million-kilowatt generating unit project

for JSGX SYPPG was approved by the : }
government. : we started to adopt the strategy to build

an energy network within the Company;
started to participate in new energy
projects; and

we commenced the construction of the 1
we commenced the construction of two 1 : million-kilowatt generating unit project for
million-kilowatt generating units in JSGX : JSGX SYPPG.

BHPPG and JSGX SZPG, respectively; and :
we got to hold a 2.17% share in Jiangsu New
Energy following an additional investment :
of CNY 251 million and formed several new-
energy joint ventures, including Jinyun New :
Energy and Haoyou New Energy.




About the Company

Honours and Accolades

Recently, we were named a “Role Model in Ethical and Cultural Progress in Jiangsu Province” for the third consecutive year in 2021, and
a “Provincial Enterprise for Outstanding Publicity Work on Important Thoughts”. In addition, we were also named as a “Top 100 Leading
Listed Companies with High-quality Growth” and by the Securities Times received the “2021 Golden Bull Investor Relations Management
Award” from the China Securities Journal, and an “A-level” honour from the Shenzhen Stock Exchange for our performance in information
disclosures for the fifth consecutive year.

In addition, we won the “China’s Quality Power Project Award” or were named a “National Role Model in Creating a Safety Culture”, a
‘Remarkable Role Model in Energy Conservation and Emission Reduction in Jiangsu Province”, and a “Role Model in Ensuring Work Safety
in Power Industry in Jiangsu Province” for many of our holding power plants. JSITC, one of our subsidiaries, received the “Integrity —
Outstanding Company Award” in 2018, 2019, and 2022, respectively, and the “Integrity — Excellent Management Team Award” in 2020 from
the Shanghai Securities News; and the “Trust Company Award for Outstanding Risk Management” in 2017, 2018, and 2021, respectively,
and the “Trust Company Award for Making Breakthroughs” in 2019 from the Securities Times. We received an “AAA” credit rating from CCXI

in 2020, and a AAA rating from Jiangsu Provincial Department of Finance in 2021 for our performance as a local financial services provider.
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Ensuring the Supply of Power for Millions of

Topic
Households

As of the end of 2022, JSGX held 12 power plants (secondary companies) which produced a total capacity of 19.437 million kW (including
5 million kW that were from the units under construction). With this installed capacity, we made a total power output of 66,465,460,000
kWh, a total power supply of 62,198,225,700 kWh, and a total heat supply of 8,623,300 tonnes throughout 2022. As a provincial state-
owned enterprise, we did what we could to ensure energy security and support economic growth and people’s livelihood, despite the many
challenges confronting us.

To provide users with sufficient and reliable electricity, we have put in place sound
Power Suppl P Y. put in p

pp y policies and systems, including the “Guidelines for Equipment Reliability Management”,
GUOrO nTee the “Guidelines for Regular Maintenance”, the “Rules for the Implementation of Major Anti-

Accident Measures”, the “Guidelines for Anti-Accident Measures Management”, and the
“Guidelines for Emergency Management”, to ensure a safe and stable supply of electricity.
For every special time period, each of our power plants has developed their own plans
to guarantee power supply based on their facts and circumstances, such as the “Power
Supply Guarantee Measures for the Two Sessions”, the “Power Supply Guarantee Measures
for the Spring Festivals and the Winter Olympics”, and the “Power Supply Guarantee Plan
During Peak-Shaving in Summer”, the “Power Supply Guarantee Plan for the Upcoming
20th National Congress of the Communist Party of China”, to ensure the electricity supply
during these important time periods.

Case

= ) Taking actions to guarantee power supply during the 20th CPC National Congress >

JSGX took multiple measures to ensure the power supply during the 20th CPC National Congress. In doing so, we determined clear goals and tasks,
roles and responsibilities, as well as a power supply guarantee work plan and the accountability for work safety across the Company. Each of our
holding power plant coordinated and worked accordingly and efficiently to prevent risks and ensure safety for the 20th CPC National Congress. We
acted in our capacity in helping guarantee the success of the event.

Given the surge of demands for electricity during the special peak load
period, our Shanxi-Jiangsu Electricity Transmission project played a key
role in securing a stable power supply. We met in person or virtually with
representatives from local energy bureaus, local power trading centres
as well as other local authorities in Shanxi and Jiangsu provinces to plan
for the relevant monthly power supply and load curve for our three power
plants in the two provinces. We completed the electricity transmission
transaction to transmit a total power of 19.9 billion kWh from Shanxi to
Jiangsu, representing a year-on-year increase of 10%, accounting for
62.8% of the total electricity transmitted under the Yanmenguan-Huai'an
power transmission project. To expand our electricity transmission to |
Jiangsu and address the electricity demands in the province, we conducted
overall planning and coordination, and came up with a combination of
measures and worked together with the relevant parties to solve problems.
This experience lays a solid foundation for a more efficient and effective
power transmission to Jiangsu that will benefit more in the future.



Topic 1: Ensuring the Supply of Power for Millions of Households

Coal-fired units produce about 92.6% of our total electricity. We consider a sufficient, timely
and stable coal supply the cornerstone for us to guarantee a stable power supply, and we
continue to reinforce a centralised management approach to coal sourcing and to improve
our coal reserves and supply capabilities. As of the end of 2022, coal used by our power
plants in Jiangsu province was all purchased from centralised sourcing, which enabled us

A Stable Coal Supply

Organisational Structure

We take a strategy to “secure supply and
expand the market while reducing coal
prices and enhancing services” and step
up our efforts to develop and operate
an energy network within the Company.
By leveraging JSGX ES as the platform,
we take a centralised approach to coal
purchase and sales and connect GX
Qingang Port with north transits. This
purchase, transport, storage, and sales
network will enable us to effectively reduce
coal sourcing costs while being able to
improve efficiency.

to secure a stable coal supply and allowed for flexibility as well.

Reliable Sources

Currently, we mainly use coal to produce
electricity. To ensure a safe coal supply,
we have systematically improved our
coal supplier management process. Our
selection of suppliers is based on multiple
factors, including contract performance
and integrity, quality assurance, timely
delivery, reasonable pricing, and
emergency responses, and is from large
state-owned enterprises as well as private
ones that keep a good track record
and reputation. In addition, to meet the
relevant quality standards, we will test
every delivery of coal for calorific value
and sulphur content before putting it into
storage.

We enter long-term coal supply deals as well as purchase coal based on current market

prices:

In the former case, we engage
with the relevant authorities
and large coal suppliers

to try to reach more long-
term coal supply deals and
improve their proportion
in total coal deals that we
make; and

\

In the latter case, we
conduct research to understand
the market conditions and
maintain the rhythm so that
we can purchase coal at low
prices, to support our coal
supply.

/

As of the end of 2022, we entered 8 long-term coal supply deals and purchased coal
from more than 30 other coal suppliers based on the market prices at the time when the
purchase was made. In 2022, these long-term coal contracts provided a total of 10.89
million tonnes of coal. Looking ahead, we will further increase long-term coal supply deals
as a proportion in the total coal deals we will make and provide power plants with a stable
coal supply for reasonable and fixed prices.

Emergency Management

We follow the mechanism of “scheduling
on a daily basis, summarising if there are
any emergency cases on a weekly basis
and monitoring how the cases are resolved
on a monthly basis”. For this purpose, we
have established a supply emergency
work force which is responsible for
coordinating between the coal suppliers,
ports, shipping agencies, and relevant
authorities in a timely manner to ensure
a stable coal supply in the event of an
emergency.

JSGX JJPG - Developing a
new joint business model
with coal suppliers

According to the “energy network” strategy,
the partnership with coal suppliers helped
to achieve combined operations across coal
mining, storage and transport, and power
generation. In doing so, they were able to
mitigate the conflicts that would normally occur
between electricity and coal in the market,
improve business capacity and resilience
against risks, and become a more robust,
reliable, and safer energy supplier in Jiangsu
province. The coal logistics base reached a
throughput of 20 million tonnes and a coal
reserve capacity of 1 million tonnes, and
it could accommodate docking vessels of
100,000 tonnes and outbound vessels of less
than 25,000 tonnes.

-'-""';v - W
A bird’s eye view of the coal logistics base
in Jingjiang, Jiangsu province
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A Llne Of Defence As safetylproductlon has Ialways been gur blottorln Ime, a}nd has always been Ell concern
. . on our mind, we take solid measures, including issuing risk alerts and conducting safety
qu|nST SOfeTy R|3k investigations, maintenance, and overhaul for machines and equipment on a reasonably regular

basis to ensure our generating units work in a safe and stable manner for a reliable power supply.

During the peak-shaving in summer, every power plant will conduct daily maintenance on
generating units, strictly implement the “two tickets and three systems” and adopt a defect
management approach. As inspections are carried out more frequently and in more detail
on key pieces of equipment, defects can be identified and eliminated promptly to ensure the
units work in a safe and stable manner for a reliable power supply. We have been upgrading
our safety measures and seeking to visualise the process through videos, which can generate
tagged and structured risk data as well as insights. With this system, we will be able to
manage safety risk better, as we can monitor operating failures, identify non-compliances, and
prevent and control risks more effectively.

[E ) JSGXYZPG - Carrying out safety investigations despite high femperatures in the hot days >

People at JSGX YZPG are the frontline workers for power production and they devote every effort to ensure power supply. Their maintenance
personnel identified a major defect in an air preheater that could lead to stalling. However, they managed to replace the supporting bearing of the 4B
rotor within a 4-day timeframe and eradicated the possibility of pro-longed insufficient output.

‘e "éty inspection on a unit equipment
Aori)

accordingly

JSGX XLGTP - Designing safety inspection measures upfront and implementing meosure?

Before the heat wave came, JSGX XLGTP carried out a number of
maintenance tasks in an effort to provide a solid guarantee for the units
to run smoothly during the peak-shaving in summer. As they conducted
more safety inspections, they got to know the units’ operation status
at any time. They also checked and documented circulating water
temperatures, fan bearing temperatures, etc., to detect, prevent and
control any abnormalities in advance. The operating personnel were
required to contemplate potential incidents and pre-control safety risk
points before commencing operating any unit so that they were able to
respond better in case an emergency arose.

Safety inspection on a smoke fan




Topic 2: Empowering Industrial Development to Improve People’s Livelihood

. Empowering Industrial Development to

Topic 2 : S
/ Improve People’s Livelihood

JSITC, a subsidiary of JSGX, upholds a business philosophy of ‘Development, Innovation, Efficiency, Stability". As a company engaged in
the trust industry, JSITC continues to explore for new possibilities and pursue transformation and upgrading, as it seeks to provide high-
quality financial products, serve the real economy, and reach a wider range of people.

Supporting the Real Economy

Finance to the real economy is like water to plants. In response to the newly introduced regulatory requirements, JSITC, aiming to serving
the real economy, continues to pursue its own transformation and upgrading to make finance accessible to companies with financing needs,
give full play to the role of finance in supporting economic structural adjustment and transformation and upgrading, and drive the high-
quality development of Jiangsu province.

In 2022, we and our subsidiaries provided nearly CNY 50 billion in new trust fund to support for the province's economy, local economic
and social development.

Support the High-quality Development of Public Utilities

JSITC seeks to empower local public utilities, as supporting the high-quality economic and social development of Jiangsu province has
been one of their top priorities. The two provincial-level government-led PPP funds under management by JSITC focus on supporting
infrastructure projects, including municipal facility, rail transit, sewage treatment, industrial park, and environmental enhancement projects
in Jiangsu province. These two funds have invested a total of CNY 3 billion in 10 projects, which attract a total investment of CNY 46.16
billion.

project through public-private partnerships

[B> Supporting Suzhou-Sugian Industrial Park on its sewage treatment and regenerated wo’reD

To implement the strategy of “environmental protection first”, Suzhou-Sugian Industrial Park launched a sewage treatment and regenerated water
project through public-private partnerships. Upon completion, the facility will process 43,000 to 47,000 tonnes of sewage and regenerate 10,000
tonnes of water per day. JSITC's “Fund A” granted the project a trust loan of CNY 10 million.

& Supporting the construction of a wharf and smart warehouses within the Yangbei Operation
Area in Sugian Port along the Beijing-Hangzhou Grand Canal

Local authorities launched a project to build a wharf and smart warehouses within the Yangbei Operation Area in Sugian Port along the Beijing-
Hangzhou Grand Canal. The project is designed to be a demonstration PPP project of the Ministry of Finance as well as a key project to construct
Sugian Port. With a total investment of CNY 1,052,841,100, the project will include 3 components: a wharf; port dredging roads; and warehouses.
JSITC made an investment in bonds of CNY 200 million.
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Financing for Technological Innovation

For companies from national key industries pursuing industrial upgrading and technological
innovation, JSITC continue to provide them with a more efficient and convenient access to
funds or other financial support.

On 12 March 2022, JSITC issued CNY 500 million “XCMG Factoring 2022 No. 1 Phase | Targeted Asset-Backed Commercial Paper (ABCP)". As
China’s first high-growth ABCP since the NAFMII's launching of a high-growth debt financing tool, this project is well expected to drive the rapid
development of high-growth innovative companies.

JSITC became the first trust in China to have issued a high-growth asset-backed
commercial paper (ABCP)

[@> JSITC assisted in the successful registration of intellectual property asset-backed notes >

Upon approval by the NAFMII, JSITC issued Jiangsu province’s first intellectual property asset-backed note product “Jiangsu Reinsurance & Leasing
2022 Phases 1-5 Intellectual Property Asset-Backed Notes (ABN)” in December 2022. With a registered amount of CNY 500 million, this project can
be an innovative financial solution around intellectual property rights, and is supported by the expected future income of these intellectual property
rights. The IPR holders can obtain financing that would otherwise be impossible if the intellectual property rights had not been securitised. They can
also break the limitations due to the short term, small scale, and high financing costs of traditional credit financing. In doing so, intellectual property
rights can generate economic gains the way a general asset does and unleash new possibilities.

With a “prevention and education first” approach, JSITC continues to equip consumers with
the financial knowledge necessary for them to guard against financial risks, and works to
become a first-class professional trust company that customers will be happy to see.

Ensuring the
Safety of Funds

To protect the legitimate rights and interests of trust consumers, JSITC has put in place a
sound consumer education policy and has integrated the requirement into daily activities
to educate consumers about fundamental financial knowledge, risks, and legal rights
protection. This includes the following:

\_

.

J

1\

J

( N\ [ N\ N\ N\ N\ ([ N\
Popularising Explaining the Improving trust Popularising Informing trust Informing trust
the basics of structures, consumers’ tips on how consumers of consumers of the
trust and the risks, and awareness investors their rights and ways to exercise
policies and returns of about can protect obligations; their relief rights,

} regulations different trust } investment risks themselves } and } and guiding
relevant to products; and helping against financial consumers to
the industry; establish scams; protect their rights

correct beliefs; in accordance
with laws.
\_ J

During the Reporting Period, JSITC carried out a total of 8 online consumer rights protection
and education sessions, which attracted more than 2,000 participants. In addition, JSITC
posted on their app a total of 34 articles on this topic, which had approximately 2,214
views throughout the year.
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Case

ﬂ@) Launching the “Guarding Against Illegal Fundraising Month”

In June 2022, JSITC launched the “Guarding
Against lIllegal Fundraising Month” around
the topic “Financial Scams & Fraud: Protect
Yourself” to educate financial consumers
about fundamental financial knowledge
and the relevant risks, as required by the
Regulation on Prevention and Handling of
lllegal Fundraising.

" - ®
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“Financial Scams & Ffaud: Protect YoUrself!
posters put up for the*Guarding Against lllegal
Fundraising Month” campaign

[

Case

> Launching the “Combating Telecom Fraud Month”

Leveraging the role of JSITC as a financial
institution, we have carried out solid publicity
measures (including holding campaigns),
encouraged customers to download the
“National Anti-Fraud Centre” app, and posted
the relevant articles on our WeChat account
and website as well as other platforms to
expand the impact and coverage as possible
as we can.
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We will continue to fulfil our responsibility as a financial institution for educating investors
about the importance of anti-fraud. In addition, we will further integrate this requirement
into our business as usual, equip consumers with the ability to identify fraud risk, and take
practical actions to fulfil our corporate social responsibility.
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Topic

. Adopting the “Two-Wheel-Drive” Strategy to
Deepen Reform and Guide Industry-Finance
~ Infegration

Driven by two wheels — energy and finance, we continue to deepen the integration of industry and finance and benefit from
their complementary effects, as we explore for supply chain financial solutions and expand green financial products and
services to improve process efficiency across the supply chain and enhance our overall strengths and competitiveness as a

company.

Optimising Carbon
Asset Operations

Refining Carbon Data
Management:

Establishing a system to detect
and monitor carbon content,
and carrying out carbon content
detection in accordance with
national standards, while improving
the accuracy of carbon emission
calculations;

Capturing emission data completely
and accurately, and strengthening
data monitoring and tracking, in
order to flexibly adjust positions and
effectively manage and trade carbon
emission rights indicators.

Being fully aware of the significant changes taking place in the carbon market
as the country works to achieve carbon neutrality, we have been exploring the
possibility of building an organisational structure that can involve appropriate
departments, platform entities and underlying entities to manage carbon trading
while reducing transaction risks.

We have been stepping up our transition to a green and low-carbon economy,
taking measures to manage carbon rights, advancing project transformation and
upgrading, and tightening controls over carbon emissions, while addressing and
fulfilling contract obligations and reducing the costs.

Optimising the Internal
Strategy to Operate Carbon
Assets:

Keeping up with the market
trends, and relying on professional
capabilities to analyse the latest
carbon market information and policy;

Strengthening risk management,
identifying the risks associated
with carbon trading, conducting
quantitative analysis on the liquidity
and price risks arising from carbon
trading, and responding to potential
risks in a timely manner;

Relying on the strong capabilities
to innovate products and manage
risks and the client resources of
professional service organisations,
designing a comprehensive risk
management plan to meet the
Company’s needs in this area.

Leveraging Carbon Financing
Instruments to Accelerate
Transformation:

Actively researching carbon
financing instruments - e.g.,
pledging or repurchasing carbon
assets to obtain financing while
being able to manage the risks;

Proactively exploring carbon
financing instruments, such as
carbon lending, carbon assets
custody, to reduce the cost to
perform contract obligations or even
obtain income;

Based on the market conditions,
exploring the possibility of trading
derivatives, such as carbon forwards
and swaps, to create additional
income while managing the risks.

We will give full play to the advantages of our financial platform — JSITC, and participate in
carbon trading through carbon financing trusts, carbon investment trusts, and carbon asset
service trusts, and explore the possibility of setting up a “carbon neutrality-focused fund”
with JSITC to accelerate our transition to a low-carbon economy and unleash new paths for
the trust business.
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Promoting
Green Finance

Green financial projects totaling 1 9

The total size of green trust loans is about

CNY2 . 5 billion

Representing an increase of CNY8 7 5
million in 2022

Expanding Supply
Chain Finance

For the financial services segment, we continue to innovate green financial products,
explore and optimise financial solutions that can support green businesses and the
transition to a cleaner, low-carbon, safer and more efficient energy system, and contribute
our bit to the achievement of the “carbon peaking and carbon neutrality” goals.

JSITC is a party to Jiangsu province’s green innovation investment project to support
green industries, including companies seeking to become low-carbon and more
environmental-friendly or to reduce carbon footprint in the province. JSITC has integrated
ESG considerations into their investment and due diligence processes. For example,
when underwriting any bonds, JSITC will evaluate the issuer using 12 metrics across the
environment, social and governance pillars, including the issuer’s resource utilisation
efficiency, emission rates, employee management, work safety, customer satisfaction,
management incentive mechanism, information disclosures, etc. When the bonds are
issued, JSITC will monitor the relevant risk, including how the issuer is carrying out their
corporate governance and environmental efforts, and whether there are any defaults on
any credit loans, and whether there are any media reporting about the issuer. If there is
significant negative news about the issuer, JSITC will take follow-up measures based on
the system-generated early warnings.

In terms of green trust and green loans, JSITC currently cooperates with the MoF’s China
Clean Development Mechanism Fund Management Centre and Bank of Jiangsu on a green
innovation investment project, under which the Clean Centre and Bank of Jiangsu engage
JSITC to issue preferential loans to eligible companies in Jiangsu province to support their
transformation and environmental efforts.

In terms of green asset securitisation, we will engage with companies seeking for energy
conservation and environmental protection as well as new energy companies. We issued a
green asset-backed commercial paper for energy leasing for Datang Financial Leasing Co.,
Ltd. respectively in December 2021 and March 2022. Within the approved CNY 6 billion of
carbon neutral green bonds, we have already issued approximately CNY 2 billion and will
continue to issue more on a rolling basis in the future. The underlying assets in this project
include 3 photovoltaic power projects and 20 onshore wind power projects, which are all
in line with the ESG principles and can help reduce emissions or produce other positive
environmental impacts. This provides a good example of how JSITC can innovate the way
they conduct trust business to benefit green projects.

In the context of a centralised approach to coal sourcing, we continue to explore for a
supply chain financial business model in which we use the energy sales entity as the fuel
purchase and supply platform and consolidate elements, such as fuel, transport, and
market for further synergies between coal purchase, power sales and industrial chain
platforms to enable us to have a stronger bargaining power. Throughout 2022, Jiangsu
Guoxin Group Finance Co., Ltd. conduct supply chain financing through “financial notes/
bank notes/domestic letter of credit discounting” and reached a the total amount of CNY
819 million, which avoided CNY 14 million of financial expenses, achieving the goal of cost-
effectiveness.

Looking ahead, we will seek to extend this practice to the centralised sourcing of power
engineering equipment. We will connect JSGX ES to downstream power plants and develop
a variety of supply chain products that can connect us further with upstream suppliers.
In doing so, we will be able to develop a supply chain financial business model in which
JSGX plays a key role in connecting the upstream and downstream players.



Deepening Top-Down
Structural Design to
Guide Development

As a listed company principally engaged in energy and financial services, we continue
to integrate sustainability elements into our business processes while continuing to
pursue high-quality development. We believe in “lean management and continuous
improvement”, as we maximise our “value creation for the country, and ourselves, our
shareholders, employees, and the society as a whole”, which is our core value. We
continue to take measures to ensure work safety and practise green initiatives while
keeping a scientific out-look and pursuing harmony and sustainability.

Responding to UN SDG 17

GRI:
102-18, 102-40, 102-42,

102-43, 102-44, 102-47

CASS-ESG5.0:
G2.1-G2.4, G3.1-G3.3,
G3.5-G3.8







Jiangsu Guoxin Corporation Limited | 2022 Environmental, Social and Governance Report

We have put in place an ESG governance structure which provides clarity for roles and

ESG Governonce responsibilities at each level. To embed ESG elements into our existing organisational

structure means that ESG becomes an integral part of our management systems — which is

S'ITUC'I'U re fundamental to the realisation of our sustainability goals.

The highest decision-making body for company-wide ESG

Highest decision-making level Board of Directors )
issues.
o ‘ Strategy Committee Responsible for providing consultation when the Board of Directors
Decision-making level under the Board makes decisions on certain ESG issues, and for conducting research

and advising for sustainability strategy.

Management Responsible for managing company-wide ESG efforts, for developing a

and ESG Steering Group robust and sound ESG management system and working mechanism, and

coordination for further integrating ESG elements into our strategy, image, brand story and
operations.

Corporate functional

Execution departments as well Responsible for carrying out ESG-related work and improvement measures and are
level as subsidiaries at all also involved to prepare an ESG report and conduct stakeholder surveys.
levels
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ESG governance structure

By integrating ESG elements into our daily processes, we can effectively strengthen ESG
awareness among our staff, make our ESG practices process — and system-based while
being able to maintain a harmonious relationship with society and environment and to
create value for the society. We also hold relevant personnel responsible at functional
department and subsidiaries for implementing and supervising ESG-related work across
topics, including work safety, green and low-carbon operation, employee safety and health,
green office, care for employees, corporate social responsibility, and communication with
stakeholders.



Deepening Top-

Down Structural

Design to Guide
Development

Stakeholder

Engagement

Stakeholders

De
Build Our Future

The Company highly values communication with various stakeholders and actively builds
a good internal and external communication platform. We pay attention to the important
issues of each stakeholder and continuously improve our management in response to their

Expectations

expectations and create value for stakeholders.

Communication and
participation mechanisms

Corporate response

Government or regulatory
agencies

Investors

Clients

Staff

Business Partners

Communities

Industries

Discipline and law-abiding
Accurate information disclosure
Compliance operation and risk
control

Boosting economy

Shareholder rights protection
Compliance operation and risk
control

Accurate information disclosure
Smooth investor communication
Improved ESG performance

Product and service quality
guarantee

Customer service enhancement
Customer rights protection

Compensation and benefits
Good working environment
Complete communication
mechanism

Employee growth and
development

ESG survey questionnaire

Integrity and mutual benefit
Win-win cooperation
Long-term good cooperation
Business ethics and anti-
corruption compliance
Sustainable supply chain
development promotion

Community civilization building
Supporting public welfare
Focus on community
development

Fair competition
Promoting the progress of the
industry

Training and meetings

Daily communication and
information reporting

Document notification
Cooperation between government
and enterprises

Periodic reports and interim
announcements

Company website and
announcements

Reception of visitors
Seminars

Communication in the service
process
Customer satisfaction survey

Employee rights and benefits
Compensation and benefits
Career development
Occupational health and safety

Daily business communication
Business meetings and
negotiations

Document correspondence
Procurement activities

Industry forums and conferences

Field research

Public welfare activities
Assisting work
Volunteer service

Daily communication
Document notification
Association meetings and events

Complying with legal and policy
requirements

Relevant information disclosure
as required

Boosting local economy
Promoting local employment
Strengthening ESG management

Truthful and full disclosure of
information

Performance enhancement and
profit generation

Diversified investor
communication channels

ESG work improvement

Product and service quality
guarantee

Service quality improvement
Innovative service initiatives

Perfect compensation and welfare
protection system

Career development channels
Diversified staff training

Various employee activities
Healthy and safe working
environment

Contracts and agreements
fulfilment in accordance with the
law

Open and fair bidding

Open and transparent business
principles and processes
Actively carrying out ESG-related
cooperation

Active participation in public
welfare

Implementing assisting projects
Supporting community
development

Green development advocation

Performing member duties
Association meetings and
activities participation
Industry experience sharing
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Materiality
Assessment for

We pay attention to the identification and management of ESG issues, and have
comprehensively selected twenty-seven ESG issues to build an issue database. We collect
issues of concern to internal stakeholders through a questionnaire and conduct materiality
assessment and ranking to determine the important ESG issues of the Company and

disclose them in this Report.

ESG Issues

The important issue identification process is divided into four main steps:

The ESG issues refer to domestic and international trends,
peer companies, as well as domestic and international
mainstream rating agencies including S&P CSA, Refinitiv, China Iden’rlfy
Securities Index and Wind, etc., as well as refer to domestic

and international reporting disclosure standards, including relevant ESG
SASB (Sustainability Accounting Standards), GRI Sustainability .
Reporting Standards and CASS-ESG 5.0 (Guidelines on Corporate Issues
Social Responsibility Reporting in China), etc. and the industry-
related issues with the actual situation of the Company.

Priority The importance of issues is assessed on two dimensions —

ranking of
issues

management.

In the context of the Company’s strategy and business policy,
the Company’s management reviews the results of the initial
assessment of materiality issues, and analyses in a comprehensive
manner the materiality issues and priority levels that are more
important to the Company and its stakeholders.

Validation

importance to stakeholders and importance to operations

24

After the end of the Reporting Period, the Company will collect
feedback from various stakeholders on the content of this Report
and prepare for the next report.
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Materiality Assessment Matrix

The Company determines the importance of ESG issues from both operations management and stakeholder dimensions. Based on a
thorough screening of the issue database and comprehensive stakeholder research, the Company generated a materiality assessment
matrix, which ultimately identified 10 highly important issues, 12 important issues and 5 relevant issues.

Importance to stakeholders

Ranking Importance Issues
’ Highly Compliance and risk
important management
Highly ) : )
2 important Ethical Business Operations
3 Highly Strengthening Party
important leadership
Highly :
4 important Operation safety
5 Highly Green and low-carbon
important operations
Highly
6 important Employee safety and health
Highly .
7 important Shareholder protection
Highly
8 important Green products
9 Highly Sustainability strategy and
important governance
10 Highly Preventing and combating
important illegal financial activities
Employment management
1 Important and employee rights
protection
Information security and
2 Iz privacy protection
13 Important Product quality and safety

Importance to operations management

Response of this Report

Continuous Operational Compliance
Risk Management

Continuous Operational Compliance
Implementing Party Building

Strengthening Safety Management

Resource Use Management Green
and Low-Carbon Operations

Strengthening Safety Management

Continuous Operational Compliance

Accelerating Digital Transformation
Optimising Carbon Asset Operations
Promoting Green Finance

ESG Governance Structure
Stakeholder Engagement
Materiality Assessment for ESG
Issues

Ensuring the Safety of Funds

Harmonious Employment
Relationships

Risk Management

A Line of Defence against Safety Risk
Strengthening Safety Management

Ranking

Protecting the Caring for
Environment Employees by
Cultivating a
People-First
Culture

Highly Important

Compliance and risk management
Ethical Business Operations
Strengthening Party leadership
Operation safety

Green and low-carbon operations
Employee safety and health
Shareholder protection

Important

Employment management and
employee rights protection
Information security and privacy

protection
Product quality and safety
Staff training and development
Rural revitalization
Raw material management

Relevant

Climate change and
decarbonization strategy
Biodiversity protection
Responsible supply chain
Inclusive finance
Community activities

Importance  Issues
Staff training and

It development
Important Rural revitalization
Important Raw material management
Important Customer rights protection
Important Waste management
Water resources
Important
management
R&D innovation and
Important intellectual property
protection
Important Supporting the real
economy
Important Anti-money laundering
Relevant Climate change and
decarbonization strategy
Relevant Biodiversity protection
Relevant Responsible supply chain
Relevant Inclusive finance
Relevant Community activities

Our Committed
to a Brighter
Future

Green products

Sustainability strategy and
governance

Preventing and combating illegal
financial activities

Customer rights protection

Waste management

Water resources
management

R&O innovation and
intellectual property
protection

Supporting the real economy

Anti-money laundering

Response of this Report

Empowering Employees to Promote
Their Development

Supporting Rural Revitalisation

A Stable Coal Supply
Resource Use Management

Developing Customer Service
Power Supply Guarantee

Green and Low-Carbon Operations

Green and Low-Carbon Operations

Technology and Innovation-Driven
Development

Supporting the Real Economy
Corporate Governance
Addressing Climate Change
Technology and Innovation-Driven

Development

Strengthening Safety Management
Expanding Supply Chain Finance

Supporting the Real Economy
Social Welfare Undertakings

Based on the results of the materiality assessment, this Report discloses each of the material issues in detail in response to internal and
external stakeholders’ demands. Looking ahead, we will continue to focus on 10 key topics — compliance and risk management, ethical
business operations, strengthening Party leadership, operation safety, green and low-carbon operations, employee safety and health,
shareholder protection, green products, sustainability strategy and governance, and preventing and combating illegal financial activities.
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Improving Corporate
Governance - Fundamental
to the Organisation

To fully implement the “two requirements” from President Xi Jinping for state-owned enterprises,
we have been stepping up our efforts to build a sound corporate governance and further integrate
the Party’s leadership with corporate governance. We continue to keep abreast with the times
in Party leadership, maintain integrity and stay innovative, while deepening our compliance and
risk management system to effectively prevent and control risks, deepening our reform and
pursuing high-quality development, and enhancing and growing our energy and financial services
businesses.

Responding to UN SDG 16

16 :.1.l.-"1 RN

GRI:
205-1, 205-2, 205-3, 206-1

CASS-ESG5.0:
G1.1-G1.11, S4.6
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| | .I. Our Party committee considers that a high-quality Party leadership is key to leading us
mp emen Ing to do the right things when we pursue growth and create a corporate culture, and that it

plays a key role in consolidating company-wide efforts to drive high-quality development.

PO r-I-y Bu ||d I ng During the Reporting Period, the Party committee at the Company and its subsidiary levels
altogether held 389 meetings and made sure that each of the middle-level or above officials
acknowledged and signed a “Comprehensive and Strict Party Governance Responsibility
Letter” and an “Integrity Commitment Letter”.

Studying and Implementing the Spirit of the 20th CPC National Congress and Developing Party Building Brand - As part of our
efforts to develop our Party building brand “HONGYAOGUOXING ZHILIXIANFENG”, the JSGX Headquarters held a specific reading and
sharing session during the 20th CPC National Congress and organised Party members to watch the event live and give lectures to promote
a positive learning environment. Each of our holding subsidiaries has created a unique Party building sub-brand and guided each Party
branch to strengthen micro-brand building around their core work. Drawing on their work from the “United Youth Service Station”, JSGX ES
organised a meeting to study the spirit of the 20th CPC National Congress and carried out a Party Day activity called “Implementing the
Spirit of the 20th CPC National Congress and Opening a New Chapter”; JSITC and Yangzhong municipal Party committee jointly launched
a Party building activity, as part of their effort to build a platform to share information and cooperate on more joint activities to come. In
doing so, they have developed a new model and path for Party building featuring “industry-finance integration” and “government-enterprise
interaction”.

Strengthening Party Building at the Grassroots Level to Support the Growth of Main Businesses — We continue to reinforce
accountability, develop and issue the annual list of the main responsibilities of the party and the main points of party building work. To
strengthen the leadership of the Party, we hold regular meetings of the Party Committee, and strictly implement the pre-study process of
the Party Committee for special party classes. We enhance the construction of grass-roots party organizations and implement the Three
Meetings and One Lecture system as required. As we believe in the power of role models, we continue with the practice of selecting the
“Learning Star” and “Monthly Star”. SJ TSPG has released “three lists”, aimed to lead by examples of what the good looks like and ensure
that people can have someone to follow up with when setting their goals.

Strengthening Publicity and Reaching the Next Level in Making Cultural-Ethical Progress — With a focus on cultural-ethical progress,
we continue to provide training on key moral ethics and explore for new media to display our work done. We have added “cultural-ethical
progress” and “investor relationship management” sections on our website and WeChat account. We continue to develop specific sites for
Party building. We have completed the upgrading and transformation for our Party-masses activity centre, socialist core values corridor,
and Party building book bar to create an “immersive” cultural experience. JS HYPG has built a Party-masses activity centre and carried
out a wide range of activities, including the “Lead by examples and Work Together Towards the Future” activity and the “Lectures by Party
members” and “Employees’ Lecture Hall” series; JSGX YZPG hosted a session for provincial enterprises on how to build a Party-masses
activity centre, and created “heart-to-heart bridge” and “charging station” initiatives, providing a role model in this area in Jiangsu province.

Building Paths and Systems and Prioritising Training and Upskilling — We have created a 223-based talent pipeline and developed
a training system combining the JSGX “big lecture hall” and “small classroom” series; improved the “targeted training” and “talent pool”
mechanism; and established growth files for young people to track their development. We have built a “growth + exchange + promotion”
project; issued and distributed the “Administrative Measures for Implementing a Point-based System for Young People (Trial)”; implemented
a rotation mechanism for young people; and involved internal specialists to provide subject-matter training. JSGX XLGTP has been
providing training courses designed for young people to build a future-facing workforce; while organising youth members to conduct Party
building activities to enhance their brand, SJ BD focuses on their “Youth Project” to conduct activities and build momentum.

Here is a selection of the Party building activities we conducted in 2022:

w

Head of the Communist Party committee, Chairman of the Board of Jiangsu Guoxin General Manager and Deputy Secretary of the Party Committee of

Group, the Party Head of Jiangsu Guoxin Co., Ltd. Jiangsu Guoxin Group, Chairman of the Jiangsu Guoxin Co., Ltd.
delivered a Party lesson participated in “patrol learning spectatorship” special study session
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Displaying the Party building brand of JSGX and our holding subsidiaries:

JSGX
HONGYAOGUOXING ZHILIXIANFENG
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Caring for Our Committed
Employees by I to a Brighter
Cultivating a Future
People-First
Culture
JSGX YZPG

HONGYAOGUOXING QIHANGYANGDIAN

JS SYPPG
HONGYAOGUOXIN SHEDIANFUNENG

SJEHC
HONGYAOGUOXIN XINHUOSUJIN
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SJ BD
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JSGX ES organised party members and cadres to visit SJ SZ organised a “Party Day” activity
the “New Era Jiangsu Significant Advanced Typical

Theme Video Exhibition”

Party Branch of Jiangsu Guoxin Co., Ltd. and
Party Committee JSGX ES organised 2022 annual
“Party Lecture by the Secretary” activity
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Continuous Operational Compliance

Corporate Governance

With an unremitting focus on compliance, we, based on the governance rules applicable to listed companies and the Company’s articles of
association, continue to develop internal controls and establish standards for key business decision-making. We have established a sound
governance structure involving the Party committee, shareholders’ meeting, Board of Directors, Board of Supervisors, and management.

The 5 special committees under the Board of Directors (namely Strategy Committee, Remuneration and Appraisal Committee, Nomination
Committee, Audit Committee, and Compliance Committee) and the 5 corporate functional departments are responsible for daily operation
and management. As of the end of 2022, we had 12 wholly-owned and directly controlled subsidiaries, and 26 second-tier or below
member companies; the Board of Directors consisted of 6 members (including 3 independent directors), of which 2 had a risk management
background, 2 had a financial management background, and 2 had an industry-related background; the Board of Supervisors consisted
of 5 supervisors (including 2 employee representative supervisors), including 2 female supervisors, accounting for 40% of the total
Supervisors.

JSGX's organisational chart Party committee Shareholders’ meeting
Sy CRmmiiEs Board of Supervisors

Remuneration and
Appraisal Committee

Nomination Committee Board of Directors

Audit Committee Executive Office

Compliance Committee Management
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Improving Pursuing Our Committed
I Corporate — Sustainable ——— I to a Brighte
Governance - Development to Future
Fundamental to the Build Our Future
Organisation Culture

In 2022, we enhanced our compliance governance in the following three ways:

Improving Corporate Governance and Establishing Standards for the Board of
Directors’, Board of Supervisors’, and Shareholders’ Meetings.

e The Board of Directors’, Board of Supervisors’ and shareholders’ meetings operated better, with 11 Board meetings, 8 Supervisory
Board meetings and 3 Shareholders’ meetings of listed company level being held throughout the year; and we made sure that
preposition procedures were reviewed by the Party committee; provided more clarity for the boundaries between the Party committee
and the Board of Directors in terms of authorities and responsibilities; and established standardised procedures for decision-making;
and

e We deepened our reform to build a modern new state-owned enterprise in response to the regulatory requirements of the State-owned
Assets Supervision and Administration Commission and the Shenzhen Stock Exchange, and strictly implemented the Company’s
governance systems, including the “Party Committee Work System”, the “Rules of Procedures for Shareholders’ Meetings”, the “Rules
of Procedures for Board of Directors’ Meetings”, the “Rules of Procedures for Board of Supervisors’ Meetings”, and the “Implementation
Measures for Decision-making on Significant Matters, Significant Appointments or Dismissals, Significant Investment Projects and on
Using Significant Funds”. We defined the boundaries between the Party committee, the Board of Directors, and management in terms
of authorities and responsibilities, reviewed the relevant meeting materials collected from each subsidiary. In doing so, the Board of
Directors’, Board of Supervisors’, and shareholders’ meetings at JSGX Headquarters and its subsidiary levels were better managed.

Improving Compliance Systems and Legal Review Mechanism.

e According to the compliance guidelines of the Securities Supervision and the State-owned Assets Supervision, taking into account our
facts and circumstances, we identified and adjusted a list of more than 100 compliance risk items as well as an obligation list, and
organised the relevant departments to discuss the nature and scores of each compliance risk item;

e We improved our “Compliance Manual”’, and adopted a double legal review process for major issues at JSGX Headquarters and its
subsidiary levels, and carried out publicity and training on the rule of law on a regular basis; and

e Interms of legal review, we strictly conducted a dual legal review for major issues from the list of major issues for double legal review,
such as making changes to the Company’s articles of association, or to the contract to invest in a new company or the new company’s
articles of association.

Strengthening Internal Management and Improving Risk Management System.

e We prepared new job descriptions, and developed and improved the Company’s system of roles and responsibilities;

e We revised our “Terms of Reference”, as well as compliance management manuals and reports, and revised and formulated 16 new
systems;

e We conducted post-investment evaluation for the 3 power plants in Shanxi province, and received inspections from the SASAC on
internal control design and implementation; and

e We conducted the self-evaluation of internal controls and took measures to ensure that every identified weakness or deficiency was
addressed in 2022;

e We successfully wrapped up the 3-year SOE reform and stepped up our improvement actions against the best practices in the world.

w
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The Company strictly complies with the Company Law of the People’s Republic of China,
the Securities Law of the People’s Republic of China and the relevant regulations of the
Shenzhen Stock Exchange, establishes the “Internal Management Measures on Information
Disclosure”, strictly fulfils its obligations on information disclosure as a listed company,
standardises and continuously optimises information disclosure, investor relations
management and communication with regulators, and actively provides ideal investment
returns and creates value for shareholders.

Investor Relations
Management

Information Disclosure

The Company insisted on truthful, accurate, complete, timely and fair disclosure of
corporate information to effectively protect the shareholders’ right to know and was
awarded "A Grade" in the information disclosure assessment for the fifth consecutive year.

In 2022, the Company disclosed information as required, regulated connected transactions,
and disclosed a total of 75 annual reports, half-year reports, quarterly reports and interim
announcements of the Company in a timely manner. We actively cooperated with the
Shenzhen Stock Exchange and Jiangsu Securities Regulatory Bureau on relevant research
and filled in nearly 40 response questionnaires. We have also strengthened compliance
training, held large and small lectures to promote the implementation of new rules and
regulations promulgated by the China Securities Regulatory Commission (CSRC) and
the Shenzhen Stock Exchange, used the information disclosure system to keep abreast
of material matters of our subsidiaries, and guided and assisted our subsidiaries in their
compliance work.

Investor Relations Management

The Company focuses on strengthening investor relations management, continuously
improving investor communication channels, enhancing investor relations management
capabilities, accurately and timely conveying the Company’s investment value to the capital
market, and continuously promoting the Company’s high-quality development. In 2022, the
Company’s investor relations management initiatives are as follows:

01 02

Strengthening communication and cooperation Enriching communication and promotion measures

with investment institutions
The Company launched the preparation of an ESG report to

The Company has implemented its annual market value
management plan, established a regular roadshow mechanism,
conducted 11 investor exchange sessions, participated in more
than 120 research visits, organised one results presentation,
received many institutional research visits, and wrote three
research reports by external brokers to seek more quality strategic
investors.
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pave the way for the transformation and upgrading. We have
strengthened the management of public opinion and formulated
the “Internal Management Measures on Information Disclosure”
and the public opinion risk response plan to effectively safeguard
the good image of the Company. To strengthen investor relations
maintenance, the Company added an investor relations module and
an associated investor relations applet to the Company’s official
WeChat account to ensure good operation and maintenance; took
the initiative to create momentum in conjunction with important
events of the Company and published 15 articles through financial
media, self-published media, and other channels to systematically
promote the Company’s transformation and development. By the
end of 2022, the number of institutional investors of the Company
was 2,250, representing a 35% increase over last year, and the
Company achieved good results in promoting itself in capital
markets.

JSGX personnel communicating with investors



Deepening Top- Improving Pursuing Protecting the Caring for Our Committed

Down Structural ———— Corporate — Sustainable ——— Environment — Employees by I to a Brighter
Design to Guide Governance — Development to Cultivating a Future
Development Fundamental to the Build Our Future People-First
Organisation Culture
i i The Company advocates a clean and honest ethos and continuously improves
Ethical Business ompany clean nuousty imp
. compliance management and integrity control to ensure the sustainable, stable, and
OperGTlonS healthy development of the Company. The Company strengthens integrity education

and organises regular training on special topics; requires all employees to implement
the requirements of integrity in practice and sign the “Commitment Letter for Ethical
Business Operations”. The Company has empowered its Party committee to do the overall
inspection, strengthened daily supervision, and regularly carried out special inspections
and collaborative supervision. The Company strictly complies with the requirements of
the Anti-Money Laundering Law and other laws and regulations and attaches importance
to the construction of the institutional mechanism of integrity. The Company has built an
immersive integrity education system, produced a micro-video on “discipline and law
compliance” and set up a “clean reading corner” to continuously improve the accuracy and
effectiveness of integrity education.

Each subsidiary deeply promotes the construction of the Party Conduct and of an honest
and clean government. JS HYPG has taken the opportunity of the Party History Study and
Education Meeting to organise party classes on the theme of “Building a Clean State-
owned Enterprise”, creating a strong atmosphere of “advocating integrity”, promoting
the construction of “Honest Huaiyin Power Generation” WeChat account; JSGX JJPG has
established integrity files to further regulate the rules of conduct, moral cultivation and
party spirit of party members, and through timely reminders such as heart-to-heart talks, it
has effectively built up the integrity ideological defence of “key people” to ensure accurate
and effective supervision. JSGX SYPPG compiled the “Risk Prevention and Control Manual
for Ethical Business Operations”, carried out the “510” warning education activities and
the “To Forge Iron One Must Be Tough Himself” special action, built up the ideological
line of defence for personnel at all levels, and focused closely on the Spring Festival, May
Day and other key points in time, strictly enhancing the construction of work style and the
supervision of the implementation of the Eight Rules on improving Party and government
conduct.

JSGX Héédquaffers and JSGX ES

organised thematic Party Day activities JSGX ES’s integrity alert education session

i i

G’'s warnings and education activities to remind
employees to uphold integrity during holiday:
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Risk Management

i The Company strictly complies with the Basic Standard for Enterprise Internal Control, the
RISk MOnGgemenT Ond Application Guidelines for Internal Control of Enterprises, the Code of Internal Accounting
Control Control and the Shenzhen Stock Exchange'’s Guidelines for Internal Control of Listed

Companies and other relevant rules, and continues to strengthen its internal control system,
formulates the “Internal Control Manual” to ensure the security of the Company’s operation
and management and the reliability of its financial information, prevents and resolves
various risks in the daily operation of the Company, and improves its operational efficiency
and profitability.

In recent years, the Company has comprehensively and continuously optimised the
construction of its risk control system, built up the 'three lines of defence" for risk
prevention and control, and formed an effective long-term mechanism for internal control.
We have established a comprehensive and scientific internal risk control system in
terms of corporate governance structure, internal control culture, management system,
organisational structure, and evaluation standards, continuously enriched the connotation
and denotation of the core value concept of risk management, and continuously reduced
costs, improved efficiency, and enhanced quality to maximise corporate value.

The Company has established a compliance risk prevention and control matrix, a clearly
structured risk classification framework based on five categories: strategic risk, financial
risk, market risk, operational risk and legal risk, and a prevention and control matrix based
on the framework to assess the likelihood of occurrence, the degree of impact and the level
of risk, defined the departments responsible for risk control and formulated effective risk
control measures. At the same time, the Company carried out in-depth self-evaluation of
R ARG internal control, checked the effectiveness of internal control, strengthened the application
ESNER of audit results, enhanced the follow-up of rectification and improvement of problems, and
promoted the continuous improvement of the Company’s internal control mechanism.
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i i The Company strictly complies with
Information rit . e =
O O on Secu y the laws, regulations and provisions of rAE SRR KA EES
and PI’IVCICY Protection the Cybersecurity Law of the People’s S
Republic of China, the Personal CEPREI
Information Protection Law of the People’s
Republic of China and the Information IEANNUNNERYER

Security Technology — Personal Information
Security Specification, builds an
information security system, respects and

Al | . il BT

protects customer privacy and carries out [ ——

information security and privacy protection o e ——
) :. o _“'—'__ (RN W

work in all aspects. R e e

In 2022, the Company had no major
information security incidents and
received no complaints from official
bodies regarding incidents of leakage
of customer privacy by the Company; a :

o . ation for
total of 17 training sessions related to agement
information security and privacy protection system
were conducted with 687 participants.

The Company’s subsidiary, JSITC, has
obtained 1S027001 certification for its
information security management system.

I3 JSITC carried out an emergency drill to safeguard network security during the Beijing
Case Winter Olympic and Paralympic Games

In January 2022, JSITC carried out emergency drills in response to
emergencies such as website tampering during the Beijing Winter
Olympic and Paralympic Games in order to safeguard the Company’s
network security. The activity was done to sort out and enhance the
work on strengthening security measures, emergency management
and key protection in terms of network security. In response to the
unexpected scenario of website tampering, drills and rehearsals were
conducted by relevant departments according to the pre-prepared

plans. f : r :
—r network security durin ijing Winter
Olympic and pic Games

i
L]
- ’ JSITC's emergem safeguard

Case:

[= ) SJ BD's Network Security Awareness Week 2022 )

SJ BD organised and carried out 2022 Network Security Awareness Week with the theme of "Network Security for the People, Network Security by the People',
organised publicity activities around the major achievements made in the field of network security since the 18th National Congress of the Party, provided
publicity, education and guidance through various channels and forms, creating a strong atmosphere of network security for everyone to participate, everyone to
be responsible and everyone to share.

'F
“ ﬁ__"'"'_"'-.l
earning Day organised by the
H uipn?entM‘anagement Department

A publicity panel on the theme o

for the People and by the People" is placed in the
office building
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Pursuing Sustainable
Development to Build Our
Future

The Company has built a firm line of defence for work safety based on safety
management. Adhering to the concept of innovation-driven development, the
Company is determined to strengthen the application of emerging technologies in
business operations, improve its customer service system and continue to strengthen
and expand its twin main businesses of energy and finance.

Responding to UN SDG 3,9,12

9 vnccnn W12 tocmen

102-9,102-11, 308-1, 308-2, 403-1, 403-2, 403-3, 403-4, 403-5, 403-6, 403-7, 403-8, 403-9,
403-10, 414-1, 414-2, 417-1
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CASS-ESGS.0:
$3.1,83.2, 83.4-S3.12, S4.1, 84.3, 4.5, $4.7, $4.8, S5.1, $5.2, V2.1-V2.4
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Strengthening Safety Management

Occupational Health

and Safety

We attach great importance to the occupational health and safety of our employees and
strictly comply with the Law of the People’s Republic of China on the Prevention and
Control of Occupational Diseases, the Regulations on the Management of Occupational
Health in the Workplace, the Measures for the Administration of Diagnosis and Identification
of Occupational Diseases (2021) and other relevant laws and regulations in our operating
locations. We have developed management systems such as the “Occupational Safety and
Health Work Management Standard”, the “Occupational Disease Prevention and Control
Responsibility System” and the “Occupational Health Operating Procedures” to strengthen
the prevention and control of occupational diseases in order to prevent and reduce the
occurrence of related hazards and to effectively safeguard and protect the health rights of
our employees.

We have set up a working group on industrial hygiene and occupational disease prevention
and control in accordance with the requirements of the employee health and safety
protection system, established an occupational hygiene management ledger and employee
health files, and clarified and refined various occupational disease prevention and control
initiatives.

In terms of risk management in the production workplace, we have implemented the following occupational health management efforts:

We have gradually made
technical modifications
to workplaces where
occupational hazards arise
and actively improved

working conditions;

For occupational disease
hazards, we carry out
supervision and management,
and conduct annual testing
and evaluation of harmful
factors such as dust, noise,
toxic substances, vibration
and electromagnetic radiation
that may be present in
production sites;

We comply with the
‘Simultaneous Design,
Construction, and Operation"
occupational health
requirement for construction
projects and the complete
declaration of occupational
disease hazards as required
to effectively prevent and
mitigate risks;

We install prominent warning
signs and further explain
the types of occupational
hazards, their consequences,
prevention and emergency
treatment measures in
jobs that may face serious
occupational hazards.

We have implemented the following efforts in terms of employee protection from occupational hazards and improving health and safety

awareness:

We provide annual
medical checks for
all employees and
special medical
examinations for
employees exposed
to occupational
disease hazards;

We ensure the protection
of our employees during
the work process by
providing specific
protective equipment
such as safety helmets,
insulation supplies, gas
masks, anti-noise ear
plugs and protective
glasses according to
the requirements of the
position and checking
their use in a timely
manner;

We strengthen our
efforts to promote
occupational health
knowledge and
organise training for
relevant personnel to
raise staff awareness
of occupational
safety;

We conduct regular
emergency drills for
occupational health
protection and have
first aid medication
on site;

We strengthen the
management of
occupational diseases,
provide practical
benefits and help for
occupational disease
patients, and arrange
timely rehabilitation
treatment and regular
re-examination for
occupational disease
patients.
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Work Safety

During the Reporting Period

The Company invested a total of

aw204,003,900

safety/employee health protection

Related costs accounting for

0 . 6 3 0/0 of operating revenue
A total of 1 9 y 040 hours of safety

training

There were no work-related fatalities, the
number of days lost due to work-related
injuries was 0 and the work-related fatality

rate was 0 0/ 0

During the Reporting Period

The Company formulated 3 7 2
safety emergency plans

Conducted 2 2 7 safety incident
emergency drills throughout the year

Covered 4 y 8 9 7 participants in

safety incident emergency drills

Pursuing Protecting the Caring for Our Committed
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The Company strictly abides by the Work Safety Law of the People’s Republic of China
and other laws and regulations on work safety, and has formulated internal norms such as
the “Work Safety Regulations”, the “Management of Work Safety Responsibility System”,
and the “Emergency Response Plan System for Safety Accidents”, etc. The subsidiary
power plants have also formulated a series of safety management systems, such as the
“Work Safety Inspection System”, the “Safety Management System for Major Hazardous
Sources”, the “Safety Management of Outsourced Projects”, and the “Safety Education
Management System”, to further consolidate safety management, build up safety defences,
and comprehensively improve safety production management.

Work Safety Supervision and Inspection

The Company actively responds to the national three-year action of special rectification
on production safety, promotes the establishment of a full production safety responsibility
system from the main person in charge to the front-line employees, signs a production
safety responsibility letter at each level, fulfils the safety responsibility at each level, and
builds a production safety work system in which “every level of employees is responsible,
everyone is responsible and accountable”. Subsidiaries at all levels carry out regular safety
risk control, hidden hazard investigation and management, and anti-violation of regulations,
and make timely and dynamic adjustments to the deployment in response to the problems
and weaknesses identified to ensure a stable safe production.

The Company continues to carry out special rectification actions on production safety,
urging its holding subsidiaries to establish safety responsibility lists, regularly summarising
and analysing the production safety of each of its holding power plants, including
indicators such as unit operation, the number of hidden hazards identified and rectified, the
rectification rate and the occurrence of accidents, and sorting industry safety production
documents issued by national and local authorities to further enhance risk control, hidden
hazard investigation and management.

The Company regularly or irregularly organised various inspections of safety production
and carried out checks in four areas, including the study and implementation of safety
documents issued by higher authorities, the performance of duties by the first responsible
person at all levels, the detailed implementation of the safety production inspection
programme, the formulation, promotion and implementation of the annual safety production
task implementation programme, in conjunction with the MIS system, as well as random
checks on the operation of unit equipment and the safety management of infrastructure and
technical renovation sites. Through this inspection, each holding power plant has further
strengthened the responsibilities of personnel at all levels, enhanced safety awareness
and concept, made every effort to prevent risks and hidden hazards, accelerated the
construction of the "dual control" system, continued to promote the special management of
hazardous chemicals, gas, and fire protection, strengthened emergency rescue materials
and duty management, ensured the stable functioning of unit equipment, improved the
safety level of the Company, and ensured that all safety indicators are under control.

Ontsite I'Prepare for the Peak-shaving in'Sumimer:
A work  safety inspection

SJ BD Special inspection of production safety:
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I3 ) Take pictures of safety hazards and be a safety )
"whistle blower”

Case

YT
In July 2022, the Company launched the
“Third Safety Hazards Photo Contest”
activity, with a total of 155 entries from 13
subsidiaries participating in the selection
activity. The entries highlighted the details of
safety hazards in daily work, the companies

L

then effectively investigated and rectified r
the safety hazards and provided a reliable @
guarantee for the Qompaﬁy to create a safe AT,
and stable production environment. [ —— A
2 Contest v collection

Safety Culture Building

The Company has been actively promoting the construction of safety culture and has
carried out a series of “Work Safety Month” publicity and education activities to help create
a harmonious safety culture in the enterprise with scientific safety education.

Strengthening theoretical learning: we held a TV seminar on “Life is more important than
Mount Tai”, carried out lectures on topics such as “learning important discourses and
promoting safety development” and “the first responsible person”, and organised online
learning on “learning important discourses and promoting safe development”;

Safety warning education: we carried out the “Safety Promotion and Consultation Day”
event through LED displays, posters, short videos, etc. We organised the study of
warning education films on topics such as hazardous chemicals and gas safety, as well
as typical cases of “double punishment in one case”;

Emergency drills: focusing on key industries such as hazardous chemicals, construction,
electricity and firefighting, we carried out comprehensive drills and set up a special
column entitled “Work Safety in Action” to publicise the highlights and results;

Work Safety Competition: We organised the “Safety Volunteers in Action” campaign
and mobilised our staff to participate in safety knowledge internet competitions, prize-
winning competitions on safety knowledge of hazardous chemicals and the “Work Safety
Youth First” micro-video competition to create a strong atmosphere of “caring for life and
concern for safety".
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A safety awareness poster at JSGX Training on CPR and AED equipment use, with JSGX YZPG ammonia spill emergency drill
Headquarters participants performing simulation exercises at
JSGX Headquarters
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JS XHPG safety accident drill

During the Reporting Period

There were n O safety incidents
involving supplier/contractor
personnel in the workplace
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JS HYPG 2022 work safety lecture

SJ SZ distributed safety education pamphlets

Safety Management of Contractors

Contractor safety control is also an important aspect of the Company’s work safety. The
Company strictly enforces the “negative list” mechanism, strengthens the cultivation of high-
quality outsourcing teams, continues to carry out “special action for preventing contractor
safety risks”, to strengthen the management of outsourcing and subcontractors, and takes
the following measures to prevent personal injuries and fatalities in its daily operations:

The department responsible for managing the power plant business of each holding
subsidiary monitors the construction progress and quality of the project, focusing on the
safety control of personnel and machinery.

We arrange daily inspections of outsourced works by our management staff to monitor
the quality, progress and safety of construction and to rectify any non-compliance
immediately.

Contractors are required to conduct daily safety meetings and upload the content and
l photos of the meetings to the Company’s “Safety Liaison WeChat Group”.

We provide contractors with relevant emergency plans, conduct special training when
l necessary, and clarify the roles and division of responsibilities in emergency response.

According to the actual situation of the Company’s site, the personnel responsible for
] supervision identify the risks of site operations and implement hierarchical control.

The Company has established a linkage gate-keeping mechanism between the project
management department and the safety inspection department, highlighting the importance
and weighting of safety evaluation during the annual evaluation of contractors, and
promoting safety and quality on site. We also conduct long-term contractor safety skills
training and accreditation on a regular basis, and promote special rectification for short-
term contractors to further improve the competence of contractor managers and operators.
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i The Company adheres to the principle of “openness, fairness and impartiality”, strictly
SUSTQIHOble Supply abides by the laws and regulations of the People’s Republic of China, including the Bidding
ChC”n and Tendering Law, and has formulated internal management documents such as the

“Bidding and Tendering Management System”, “Material Management Standards” and
“Supplier Management Measures”, and implements the model of “unified management,
unified platform and graded implementation” in the management of suppliers to regulate the
Company’s procurement activities and reduce procurement risks.

During the Reporting Period
Supplier Admission

The number of our suppliers totals At the admission stage, the Company conducts basic audits of suppliers in terms of

eligibility and legality, performance capability and credibility in accordance with the
8,31 9,mc\uding suppliers relevant management process. A supplier can only enter the pool of qualified suppliers
of raw materials (coal, natural gas, after certification. We further identify and manage possible environmental and social risks

in the supply chain, such as safety and health, environmental protection and product
quality, through site assessments in conjunction with the actual situation. We implement
bad record and blacklist management for unqualified suppliers who have problems such as
unscrupulous competition and poor product quality.

etc.), equipment, office supplies,
other items and services

Supplier Monitoring & Evaluation

We evaluate and select qualified suppliers each year based on their qualifications, ability
to provide products, service performance and quality management status, and retain those
who pass the re-evaluation. The Company also attaches importance to the environmental
and social qualifications of its suppliers and the certification of relevant systems, including
but not limited to quality management system certification, occupational health and safety
management system certification, environmental management system certification, and
the signing of sunshine agreements or integrity agreements, and actively promotes the
inclusion of factors including environmental and social issues in the annual supplier
performance evaluation. JS XHPG conducts fortnightly spot checks on the implementation of
environmental protection, quality and safety-related systems of suppliers, such as safety and
quality-related learning records; JSGX XLGTP also considers environmental protection and
safety-related factors in the inspection process of key equipment manufacturing suppliers.
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ACCGlerOTing DlngOl The Company further advance the digital transformation strategy to comprehensively
enhance the centralised production management, comprehensive perception ability,
Trgnsformghon intelligent forecasting, scheduling and planning capabilities in the energy business, and

strengthen the smartisation of the asset and wealth management in the financial business, to
promote the construction of digital ecology, realise “lean” management to bring smart power
plants and financial technology to higher level.

Building Smart Power Plants

We actively use cutting-edge digital technology to optimise the design and deployment of
our information technology business, enabling comprehensive business development and
management improvement. We make continuous effort to promote smartisation, integrate
digitalisation with production, operation and strategic decision-making in depth, and
comprehensively improve our production technology and operation management through
our digital transformation to further improve economic efficiency and enhance our core
competitiveness. We rely on new and mature technologies such as big data, the Internet
of Things and artificial intelligence technologies to accelerate digital transformation in
production, management, decision-making and network security, build a digital ecology,
promote intelligent sensing, network collaboration, agile response, efficient decision-making
and dynamic optimisation, and create an “innovative” ecological operating platform.

power plant

Smart monitoring and conftrol to create a sensible, perceptible and controllable smart >

JSGX JJPG adheres to the development of technological innovation and strives to build an intelligent and digital power enterprise. It has developed
a smart monitoring system based on two types of data, namely DCS equipment parameter monitoring and visual video monitoring, to evaluate
the underlying equipment and systems of the power plant from three aspects: safety assessment, condition monitoring and quality evaluation,
complementing and integrating each other. It achieves functions such as timely characterisation of changes in equipment safety status, early
detection of faults and reduction of labour intensity of operation supervisors, creating a sensible, perceptible, and controllable smart power plant.

JSGX JJPG's smart power plant backstage management system

—

[= ) SJTSPG promoted comprehensive smart system opfimisation

Case:

In 2022, SJ TSPG completed the embedded deep peak shaving optimisation of two units, achieving integration of the distributed control system
(DCS), and comprehensively optimised the coordinated control system of the turbine and boiler, main steam pressure control system, main steam
temperature control system, combustion control system, denitrification control system, etc. Relying on the existing face recognition access control
system linked with the two-ticket system, SJ TSPG completed intelligent upgrading of switchgear, which can avoid the risk of operating personnel
going to the wrong interval, cutting off power wrongly or forgetting to cut off power when he should to.
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Developing Fintech

Empowered by financial technology, and guided by customer needs and application
scenarios, JSITC has achieved smooth and efficient financial services, broken the financial
divide between urban and rural areas, promoted inclusive financial services, and enhanced
asset penetration and customer experience.
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Enhancing information

system:

e JSITC established an
informatisation steering group
to implement the Company’s
unified deployment of ERP
construction and achieve effective
interconnection at four levels;

e |t simplified related operational
processes and reduced operational
errors through digital technology in
finance;

e |t provides decision-makers with
comprehensive, accurate, and
multi-dimensional analysis of the
Company’s situation as a decision-
making reference through cloud
computing technology as soon as
possible.

Enhancing financial risk

control:

e |t has comprehensively mined and
applied multi-dimensional data
information, built anti-fraud, credit
risk management and other risk
control models to effectively screen
out risks such as overdue and non-

Assisting in the development

of trust business:

e |t provides customers with online
services such as self-service
account opening, voice and video
recording, online signing of trust
contracts and viewing of personal
assets through its WeChat service

performing accounts; number and mobile APP.

e |t timely provides risk warnings
during the loan and post loan
stages.

MRAREEEE, SHERE

f R \
1}
EREANTE ‘
3 -i..- [ ——
GEECTTEEED
Lk

.

nd video recording



Deepening Top- Improving

Down Structural ————— Corporate

Design to Guide
Development

Greener Power Plants

Governance —
Fundamental to
the Organisation

Pursuing Protecting the Caring for Our Committed
Sustainable Environment Employees by to a Brighter
Development to Cultivating a Future
Build Our Future People-First
Culture

The Company earnestly implements the 14th Five-Year Plan, continuously deepens its
reform and transformation, and embraces technological innovation to boost its energy
business. It also implements the policy to “coordinate 3 renovation projects” for coal-fired
power generation, namely the renovation to save energy and reduce carbon emissions,
the flexibility renovation, and the heating renovation. In addition, the Company optimises
the construction of million-unit projects and explores for opportunities in the new field
of energy storage, and actively invests in wind power, photovoltaic power and other
new energy power production projects, as a move to rebrand itself as a comprehensive
energy provider. The Company is also actively engaged in the deployment for emerging
business by promoting the transformation to greener power generation and improving the
energy efficiency and environmental benefits of its power generator units. It is committed
to guaranteeing the supply of clean and renewable energy with higher efficiency, so as to
escalate the transformation to power generation by using greener, low-carbon and high
efficiency energy. For such an effort, measures taken by the Company mainly include:

Accelerating technology
R&D and iteration:

Promoting the application of
efficient and energy-saving
equipment:

Developing new energy in
line with local conditions:

The Company enhances inputs
into various technological
innovations and applications and
actively carries out innovative
research activities via cooperation
with universities and research
institutions to promote the
application of cutting-edge
technologies in its industrial system,
aiming to improve the overall
energy use efficiency and reduce
coal consumption for power supply
at the source;

The Company accelerates the
retirement of inefficient equipment
with high energy consumption,
and adopts carbon emission and
capture technology in its measures
(such as tightened coal quality
management, enhanced coal
blending and coal feeding, and
strengthened equipment renovation
and operational management) to
further reduce coal consumption;

The Company explores to develop
a model of distributed solar
power generation + enterprise-
level energy storage battery. In
this regard, it takes the lead in
introducing and transforming cutting-
edge technological achievements,
arranges for pilot based on its
technology industrial park and other
medium, and integrates quality
resources for the development of

new energy projects.

units and molten salt energy storage system

[@) The world’s first demonstrative project achieving coupling between coal-fired generator >
Case:

On 17 December 2022, the world’s first set of demonstrative coal-fired
generator units coupled with molten salt energy storage system was
put into operation with success in JSGX JJPG. After in-depth research
on energy conservation for higher environmental benefits, peak shaving
and frequency regulation of coal-fired generator units, and heating
and steam supply, JSGX JJPG connected a molten salt energy storage
system into the traditional thermal system featured with “boiler — steam
engine” to soften the original rigidness of the “coupling between boilers
and generator units”, and improve the new energy consumption ability
and operation flexibility of coal-fired generator units, as part of an
effort to further release the peak shaving potentials of generator units
and improve their frequency regulation and economic efficiency. As
estimated, the project, if put into operation, can expand the annual

JSGX JJPG’s demonstrative project achieving coupling between
coa\—ﬂred_ genérator units and molten salt energy storage system

power output by 300 million kWh via new energy consumption, to
safeguard the supply of renewable and green electricity to near
20,000 households and enterprises. It can also cut the annual coal
consumption by 100,000 tonnes and reduce annual carbon emissions
by 240,000 tonnes. In a word, the project acts as a benchmark and
promoter in the coal-fired power field with leading practices on how to
further improve frequency regulation, peak shaving and safe heating

capacity.
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3 Developing the world’s first 2x660MW SC CFB boiler coal gangue-fuelled power
Case: generation project

The 2x660MW supercritical (SC) circulating fluidised bed (CFB) boiler coal gangue-fuelled power generation project developed by SJ SZ was
selected into the 1st batch of National Key Projects of Coal and Electricity Production Joint Ventures (JEFBEXE) by the National Energy Administration
of the National Development and Reform Commission, as the biggest CFB project worldwide. The project delivers positive environmental benefits by
using coal gangue as fuel for power generation. In 2022, the annual power output and heat load of the project was about 7.142 billion kWh and 1.936
million tonnes, respectively. Such a performance can cover the heating load in winter for 7 million m? of the existing urban area in Pinglu and meet
the industrial steam demands of large enterprises nearby.

3 5 under-construction generator units with ultra-supercritical (USC) technology and new
Case: energy projects

constriction ) SGX BHPPG’s 2x1000MW. high efficiency Expansion of JS SYPPG's 1000MW USC double reheat
and clean coal-fired power generation project coal-fired power generation project

’ "
backbene power generation project iy , ) ]
. * JSEX YZPG photovoltaic projects under eonstruction
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Technology and
Innovation-Driven
Development

As of the end of 2022

The Company had obtained a total
of 9 9 intellectual property rights,

6 0 patents and 30 China Patent
Awards;

During the Reporting Period

The Company invested a total of

CNY 26 2 million in research and
development of sci-tech innovation
(including technology transformation
category)

Obtained 2 6 new patents,
including 2 new invention patents
and 24 new design patents.

By the end of 2022

The studio had achieved 40
innovative research results

Held a total of 9 invention patents.

Pursuing Protecting the Caring for Our Committed
Sustainable — Environment Employees by to a Brighter
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The Company encourages innovation and adheres to that innovation drives development.
In order to improve the Company’s innovation capability, the Company has formulated the
“Research and Development Management System” to clarify the responsibilities of relevant
departments, design the management mechanism of research and development, as well as
measures to accelerate technology research and development and improve our technology
level, continuously strengthen independent innovation, actively apply advanced technology,
and devote to enhancing the Company’s core competitiveness.

In order to promote the Company’s technological innovation, encourage the enthusiasm
of employees to invent and create, accumulate and bring into play the benefits of patent
assets, the Company has set up “Patent Management Measures” and some of its holding
subsidiaries have set up standardised documents and incentive mechanisms such as
“Management Standards for Identification of Scientific and Technological Achievements”
and “Innovation Management Standards” to closely integrate technological innovation and
patent management, so that patent management is embedded in the whole process of
research and development, production and operation.

SJTSPG

Case:

[@) The establishment of "Ge Xiaojun’s Innovation Studio” in>

SJ TSPG established the “Ge Xiaojun Innovation Studio”, which has three innovation groups:

“relay protection”, “thermal control automation” and “variable frequency speed control”. The main
working methods of the innovation studio are:

+ The studio regularly holds innovation work exchange meetings to summarise the work carried
out in the early stage, propose research topics, plan the work for the later stage and exchange
innovation experience to ensure that normalised, orderly and high-quality innovation, so as to
better serve the on-site production.

+ The studio regularly conducts training on new equipment, technology and applications,
promotes the application of big data, artificial intelligence and other technologies in production,
and enhances the level of innovation of all staff.

SJ TSPG’s innovation studio "Thermal control autgma'ﬁ;gn innovation group

3 JSGX JJPG established the Science and Technology
Case: Association of the Science and Technology Centre

JSGX JJPG established a Science and Technology Association, which is centrally managed
by the Science and Technology Centre. The association is dedicated to strengthening the
construction of sci-tech innovation and practice in JSGX JJPG, enriching the work experience
of staff, passing on knowledge of sci-tech innovation, and improving the hands-on practice and
sci-tech research capabilities of staff. Through training and practical activities, the association
enhances the hands-on ability of staff, deepens their interest in sci-tech innovation, and improves
their competitive level, thus achieving an improvement in overall scientific and creative strength
and passing on the innovative spirit of JSGX JJPG.

ok

Promoting innovation projects

JJPG’s Science and Innovation Centre
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Developing Customer Service

Expanding Market
Value

our business.

Against the backdrop of deepening energy and power system reform, we drive the market
trends and step up our efforts to transform the way how we conduct, manage, and market

We have been researching the new policies and trading rules given the power system reform
and analysing the power market landscape. Driven by market demands, we have been
developing new ways to expand user base, taking effective and feasible targeted measures
to manage new users, accurately calculating marginal operating costs, and enhancing

market awareness to continuously improve our competitiveness and brand impact.

Actively carrying out user training and
promotion campaigns; publicising
power trading related policies;
analysing the market trends and making
predictions; and building mutual trust;

Actively engaging with local authorities,
industry associations, industrial parks,
chambers of commerce and others; and
leveraging our advantages to enhance
our impact and attract more local users;

/@\

\

Keep engaging with the existing
grid power agent purchasing users;
and help them to complete related

/

Actively maintaining relationship with
existing users; and visiting targeted
old users in an orderly manner on key

formalities to be able to directly
purchase power on their own;

timings.

To achieve resources sharing and regional synergy, we have been closely monitoring the
market trends to determine clearer paths and goals, making investment where it is needed
most, and arranging a more reasonable schedule for construction milestones while being
able to adapt better to the market conditions and create better benefits.




Deepening Top- Improving Pursuing Protecting the Caring for Our Committed

Down Structural ————— Corporate — Sustainable I Environment — Employees by I to a Brighter
Design to Guide Governance — Development to Cultivating a Future
Development Fundamental to Build Our Future People-First
the Organisation Culture

In terms of marketing efforts, we focus on “securing and providing electricity at stable prices while enhancing market share and brand
impact”. On one hand, we determine our own marketing strategies, and train and build a fully dedicated and capable marketing team, and
meanwhile, continue to improve our marketing network to achieve resource complementarity and collaborative efforts, providing strong
support for further market expansion; on the other, to align with the relevant policies and coordinate with market players, we focus on key
large electricity consumers when further promoting and enhancing the impact of “Guoxin” as a brand. Meanwhile, we continue to improve
the organisational structure for thermal power companies in our “energy network” by putting in place in them a separate marketing team of
full-time marketing personnel and the relevant management systems.

= ) JSGX ES - Exploring a new electricity tfransaction simulation model >

Case:

Since Jiangsu province deepened power system reform, JSGS ES, based
on the market trends, has been exploring and developing a “4321" model
(which means “4 factors, 3 roles, 2 modes, and 1 plan”) for analysing
electricity transactions. The “4 factors” refer to quantity, price, income, and
risk; the “3 roles” refer to the purchaser, power plant, and counterparty in a
transaction; the “2 modes” refer to medium and long-term transaction mode
and spot transaction mode; and the “1 plan” refers to the need to develop
a sound plan based on these aforementioned factors. This model offers the
logic for us to analyse electricity transactions and make informed decisions,
and it can be updated for the latest market information and generate new
transaction strategies and matching plans on an ongoing basis.

JSGXES'staff at a meeting to determine
the strateg)/_jg,r'é' power trader skill competition
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Quality Customer
Service

During the Reporting Period

We achieved an overall customer

satisfaction rate of 9 9 0/0

We continue to focus on customer service quality and strictly abide by the relevant
national and local laws and regulations, while developing a more sound and standardised
management process and improving the way to handle customer complaints for a better
customer experience, in response to customer feedback.

Enhancing Service Quality

Our holding power plants always make sure they appropriately address customer demands
by making customers’ reasonable feedback a mandatory requirement for their staff,
continue to provide high-quality electricity and experience, and take the following measures
to improve service quality:

£

Regularly conducting
surveys to collect
information and customer
feedback; and regularly
conducting customer
satisfaction surveys to
ensure that they more
than meet customer
needs;

()

In line with the power
quality standards and
power grid scheduling,
carefully conducting
maintenance work to
improve reliability and
reduce unplanned
outages; and receiving
and communicating
power grid's power

®)

Identifying risks and
opportunities; and
communicating with
customers when resolving
any emergencies in
power transmission and
heat supply, to minimise
their impact on our
product and service
supply.

production and operation
plans in a timely manner
to continuously meet
customer needs and
the requirements of
applicable laws and
regulations;

With an objective to “create value for customers”, JSITC takes seriously every asset
management project and every wealth management customer by providing them with high-
quality trust products and professional financial services to maximise value creation for
investors.

Customer Complaint Management

The Company’s holding power plants carry out customer satisfaction surveys at least
annually against actual conditions, to solicit for customers’ feedbacks on main indicators
such as contract performance, heat/power supply, heat/power supply parameters, and
mutual coordination and communication. Those power plants also perform know-your-
customer procedures via customer visits or interviews, etc., to collect their feedbacks and
respond to their reasonable requirements in time, so as to enhance customers’ satisfaction
and loyalty.

JSITC has always been adhering to the customer-centric principle. It has established a
dedicated customer service team and added tier-1 service menu equipped with special
manual service seats, to address complaints both from on-line and on-site channels. Upon
receipt of complaints, the team follows up customers’ requirements in a timely manner to
properly resolve their complaints. For cases closed, the customer service centre collects
opinions and feedbacks on the handling result from both customers and the handling units,
to feed the business units with the information regarding customers’ satisfaction for their
further improvement.
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Customer Rights Protection

The power plants controlled by the Company have gradually established and improved
the process of handling feedback and suggestions from customers to effectively protect
their rights and interests. Relevant functional departments collect customer satisfaction
information and opinions from various channels, then the office coordinates and conveys
relevant information to the responsible department for processing and organises relevant
departments to formulate corresponding corrective and preventive measures. Departments
who collect the opinions continuously follow up the implementation of the relevant
measures.

JSITC attaches great importance to the protection of consumer rights and interests, firmly
upholds its awareness as a trustee with an aim to maximise the legitimate interests of
beneficiaries, takes the protection of consumer rights and interests as its responsibility.
It has established a comprehensive consumer right and interests’ protection system and
conscientiously fulfils its consumer rights and interests’ protection obligations.

JSITC actively responded to the 2022 Consumer Rights Protection Day campaign of the
banking and insurance industry with the theme of "Promoting Consumer Fairness and
Sharing Digital Finance', introducing financial consumers to their rights to security of
property, right to information, right to independent choice, right to fair trade and right
to seek compensation in accordance with the law, improving consumers’ knowledge of
financial products and services, guiding them to protect their rights in accordance with the
law in a rational way, to optimise the financial ecological environment and better serve the
people’s growing demand for a better life.

&)



Protecting the
Environment

JSGX adheres to the concept of green development and actively responds
to the call of the country and Jiangsu province for a transformation to an
environmental-friendly enterprise. It promotes the resources conservation and
efficient use by enhancing its energy consumption management, and carrying
out clean production and technological renovations such as energy efficiency
improvement. It also accelerates its industrial transformation and upgrading and
addressing the challenges and opportunities brought by climate change, as part
of an effort to make contributions to the country’s ecological conservation.

Responding to UN SDG 7, 13

13 o

O

GRI:

201-2, 301-1, 302-1, 302-2, 302-3, 303-1, 303-2,
3083-3, 303-4, 303-5, 305-1, 305-2, 305-4, 305-5,
306-1, 306-2, 306-3, 306-4, 306-5, 307-1

CASS-ESG5.0:
E1.1-E1.4, E2.1-E2.5, E2.9-E2.11, E3.1-E3.10,
E5.1-E5.7, V4.3-V4.5
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Resource Use Management

Conserving Energy and
Reducing Consumption

During the Reporting Period

The Company invested a total of CNY

58 2 m I “.I O n in energy-saving

and environmental protection projects

The Company strictly follows and implements the Environmental Protection Law of the
People’s Republic of China, the Water Law of the People’s Republic of China, the Energy
Conservation Law of the People’s Republic of China, and other laws and regulations.
As part of its enhanced daily energy conservation management, the Company has
formulated a number of internal documents such as the “Energy Management System”,
the “Management System for Energy Conservation of Special Equipment with High Energy
Consumption”, and the “Implementation Rules for Technical Supervision on Environmental
Protection”, as measures to supervise the functional fulfilment of various production lines,
manage issues identified on a closed-loop basis and promote the management of its energy
efficiency indicators. In addition, three-levelled organisations for energy conservation
management have been established in all subsidiaries for ongoing improvement of internal
management and enhancement of energy conservation and consumption reduction.

Energy-Saving Technological Transformation

All holding power plants have actively responded to the Company’s call for energy
conservation and consumption reduction to achieve energy-saving progress via energy-
saving technological transformations. Such transformations helped facilitate the Company's
gradual adoption of a cost-effective growth mode and a mechanism featured with declining
investment, consumption and emissions, and improving resources use efficiency. For new
process technologies, holding power plants conduct energy-saving feasibility analysis
before project approval and test the post-implementation effects by comparing with the
pre-implementation efficiency. Meanwhile, departments often carry out energy-saving
projects during their daily equipment maintenance based on local conditions.

for air preheaters

B ) Optimisation of heat transfer Componen‘rs>

[

Case

Transformation to dual-speed motor for
drawing fans of generatfor units

In 2022, JSGX JJPG optimised the heat transfer components for 2
boilers’ air preheaters by replacing the middle and lower heat transfer
components with larger-channel ones that are easy to rinse, and
narrowing the inlet and outlet pressure gap of air preheaters, so as to
reduce the power consumed by drawing fans and improve the overall
economic efficiency of boilers during their operation. Such optimisation
efforts effectively resolved some pain points such as high temperature
of flue gas from air preheaters, heat transfer components prone to
blockage up, short output of drawing fans and low operation safety,
etc.

In 2022, SJ TSPG replaced the stator winding for 2 drawing fans of
660MW generator units and transformed the motors of the original 2
drawing fans into dual-speed ones. The transformation resulted in a
daily electricity saving of 17,000 kWh, a cut in the annual overall plant
power consumption rate by 0.1% and a decline in the coal consumption
rate for power supply by about 0.3g/kWh. It also helped get SJ TSPG
off hook from the long-endured trap where the fans operated in small
opening circumstances with overall inefficiency and intense electricity
consumption.
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Metric

Standard coal consumption

Coal consumption for power supply
Purchased electricity

Natural gas (for power generation)
Natural gas (for heating)

Diesel oil

High-Efficiency Water Use

Metric

Total water consumption

Fresh water consumption for power generation
Comprehensive water consumption for power generation
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Development to Cultivating a Future
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Electricity Conservation Management

To control the electricity consumption during their production and operation, holding power
plants have taken various measures such as optimising operating models for generator
units, formulating power-saving plans for their start-up and shut-down, tightening control
over the operation shifts of major power consuming equipment, and raising the temperature
for boiler water fillings, which significantly narrowed the time period for the start-up of
generator units and cut the electricity consumption during the start-up process. The plants
have also phased in the adoption of lighting fixtures highly efficient in energy conservation
and banned the use of incandescent lamps of 500W or above in the production and
operation areas. In addition, they have displayed catchwords and plastered posters on
plant fences, e-screens and in lobbies of administrative buildings to deliver messages of
energy conservation and consumption reduction.

Energy Goals Formulation and Performance Appraisal

To enhance their energy management and promote energy conservation, power plants
have formulated a series of goals regarding coal and electricity saving (such as the overall
plant power consumption rate, coal consumption rate for power supply, air leakage rate of
air preheaters in generator units, coal quality indicators, metrics for coal measurement and
coal yard management, and other key indicators) and the relevant performance appraisal
rules. They also hold regular energy conservation meetings to analyse the performance in
meeting such goals and the progress of energy conservation projects.

Energy Utilisation Performance

Unit 2022 2021
10 thousand tce 1,857.69 1,909.14
gce/kWh 298.67 294.94
kWh 39,488,072.00 45,419,314.00
m?3 909,416,135.00 1,470,414,926.22
m? 141,609,074.00 224,578,157.30
kilolitre 3,473.99 4,215.26

The Company fully considers the capacity of water resources and water environment during
its production and operation activities, and actively promotes the comprehensive utilisation
of water resources in all power plants, so as to achieve water saving goals via scheduled
water usage. For projects involving extraction and use of surface water, the relevant power
plants apply for water access permits according to laws and proactively promote the
water quota and scheduled water usage by introducing measuring facilities and ledger
registration system, to facilitate optimised allocation and efficient utilisation of water
resources. The Company also takes measures to improve its water use efficiency, such as
enhancing equipment management, plastering around water-saving signs and using water-
saving appliances. In 2022, the Company didn't run into any difficulties regarding access
to applicable water sources.

Water Use Goals

To improve water use efficiency in the production areas, holding power plants have
formulated water use goals and perform monthly statistical assessments on the relevant
water use indicators. For example, JS SYPPG has clarified daily fresh water consumption
targets for dual-motor and single-motor generator units across the plant, with the overall
fresh water consumption subject to monthly statistics by the Power Generation Department.
It has also developed daily domestic water consumption goals and monthly water
consumption goals for firefighting purpose, which are subject to the monthly statistics
and appraisal by the Logistics Management Department. In addition, it has established a
relevant incentive mechanism to encourage water-saving projects and wastewater recycling
projects.

Water Resources Utilisation Performance

Unit 2022 2021
1 million tonnes 3,094.72 2,984.92
1 million tonnes 43.06 40.60
kg/kWh 0.66 0.61
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Green and
Low-Carbon
Operations

During the Reporting Period

protection training activities for
employees was

23,368 ™"

Sewage Discharge
Management

The main measures taken by the Company
to prevent and control sewage pollution include:

JSGX actively fulfils its responsibilities for environmental protection and ecological
conservation. It strictly adheres to the laws, regulations and standards on environmental
protection and pollution prevention applicable to locations where it operates, including but
not limited to the Law on Prevention and Control of Water Pollution of the People's Republic
of China, the Law on Prevention and Control of Atmospheric Pollution of the People's
Republic of China, the Law on Prevention and Control of Environmental Pollution Caused
by Solid Wastes of the People's Republic of China, and the Guidelines for Environmental
Compliance of Coal-fired Thermal Power Enterprises, etc. It adheres to the principles of
‘overall planning, sound deployment, integrated utilisation, and professional monitoring” in
its formulating and releasing of several management systems such as the “Management
Standards for Technical Supervision of Environmental Protection”, the “Management
Standards for Identification and Evaluation of Environmental Factors”, the “Management
Standards for Hazardous Wastes”, and the “Compliance Evaluation Management”, based
on the actual circumstance of each holding power plant. It also continuously optimises the
environmental management system to enhance pollution prevention and waste recycling, as
a move to fulfil its responsibilities as a state-owned enterprise for building a greener home
with better ecological benefits.

The Company’s holding power plants, which are units to carry out the specific
environmental protection initiatives and requirements, have all established environmental
protection steering groups for technical supervision on the implementation of environmental
protection requirements under the lead of dedicated technology heads. Holding power
plants are responsible for formulating their own environmental protection management
systems and coordinating their environmental protection activities independently.

To achieve the goal of continuous decline in pollutant emissions, the Company has
introduced environmental protection and control facilities into its production and operation
activities, including desulfurization and denitrification equipment, dust-catchers, continuous
emission monitoring system (CEMS), low nitrogen burners, sewage treatment facilities,
comprehensive utilisation facilities for fly ash (dry ash storage and ash pond), noise control
facilities (silencers and sound insulation covers), productive dust control facilities (water
sprayer, water flusher, bag dust collector, full-close coal yard), and hazardous waste
storage, etc. The relevant functional departments of power plants monitor various types
of wastewater, exhaust gas and noise and report abnormal cases by strictly following the
requirements of the Technical Guidelines on Self-Monitoring for Pollutant Discharging Units
- Thermal Power Generation and Boilers (HJ820-2017).

The Company strictly follows the level-1 requirements of the national Regulations on
Comprehensive Discharge of Sewage in its handling of sewage discharge to ensure the
stable operation of its sewage treatment facilities (industrial sewage treatment system,
coal contained sewage treatment system, domestic sewage treatment devices, and
desulfurization sewage treatment facilities). It monitors the pollutants in discharged sewage,
including domestic sewage, oily sewage, coal contained sewage, desulfurization sewage,
temporary water draining due to chemical cleaning, laying-up protection of boilers and ash
ponds, as well as rainwater, to ensure compliance with the standards on the intensity and
total amount of pollutants discharged. The Sewage Monitoring Department samples and
tests various types of sewage based on the monitoring cycle, before uploading the relevant
records to the management information system. It also performs a timely investigation and
analysis when abnormal monitoring data pops up, and escalates issues, as applicable, to
the relevant departments and experts for assistance in tracking the pollution source before
carrying out efficient rectification measures.

To relieve water supply pressure in the locations where it
operates, the Company takes further sewage classification and
recycling measures as follows:

e Unified collection of waste oil into leakage-proof and rain-
proof containers by all production units;

e Collection of acid alkali and other corrosive chemical waste
liquid, as well as solutions generated during experiments
before their discharge into the neutralisation pool for
treatment;

e Timely cleaning up for coal scattered during its unloading,
stacking, transporting and utilising process, with a prohibition
on direct flushing into rainwater collection system;

e Effective measures to be taken for oil leakage incidents to
prevent greasy dirt from leaking to the ground and rainwater
ditches or being discharged outwards.

e Strict control on the water level of water production system to
reduce overflow;

e Reuse of sewage from boiler pickling, air preheater flushing
and desulfurization process after treatment;

e Reuse of chemical sewage such as boiler refilling, water
draining from counter-infiltration system, water draining from
condensate system for desulfurization process after acid-
base neutralisation;

¢ Reuse of water sprayed to cool down urea filling stations and
oil tanks, rainwater and flushing water after comprehensive
treatment.
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[= ) Zero-discharge technology for desulfurization wastewater >
Case

SJ BD’s desulfurization system mainly uses chemical industrial sewage, which is supplemented by circulating water from auxiliary engines. Sludge
and other precipitates from the sedimentation of desulfurization wastewater are compressed before being transported outwards. The upper
suspension is separated by a tubular membrane before being classified by a disc tube reverse osmosis (DTRO) membrane via filtration into clear
water (which is returned to the desulfurization system for recycling) and turbid water (which is used for ash mixing in the ash silo), so as to achieve
an ultimate goal of zero wastewater discharge.

Air Pollutant Control The Company continuously enhances its control over air pollution and promotes an ongoing
improvement of its air pollutant emissions performance. The atmospheric pollutants emitted

by the Company in its production and operation mainly include sulphur dioxide, nitrogen
oxides, smoke dust, etc., which are discharged systematically or unsystematically. After
being processed by equipment such as desulfurization, denitrification, and dust removal
facilities, atmospheric pollutants are discharged by strictly following the national and local
emission standards such as the Emission Standards for Air Pollutants from Coal-fired Power
Plants (DB4148-2021). According to the requirements of the Management Regulations
on Real time Monitoring and Information Management System for Desulfurization
(Denitrification) of Coal-Fuelled Generator Units in Jiangsu, the on-line monitoring data
of various air pollutants are accessible on the monitoring platforms of the Environmental
Protection Department of Jiangsu Province and the Jiangsu Regulatory Office of National
Energy Administration.

Pollutant Emission Performance

Metric Unit 2022 2021

Emission of SO, Tonnes 3,428.75 3,904.16
Emission intensity of SO, g/kWh 0.05 0.06
Emission of NO, Tonnes 7,508.27 8,398.22
Emission intensity of NO, g/kWh 0.12 0.13
Emission of smoke dust Tonnes 437.74 44511
Emission intensity of smoke dust g/kWh 0.01 0.01

Case

Case

@ ) Denitrification renovation for waste heat boilers >

JSGX XLGTP has installed flue gas denitrification devices at the tails of waste heat boilers in accordance with the Emission Standards for
Atmospheric Pollutants from Land-Based Gas Turbines, to further reduce the NO, emission intensity. The renovated waste heat boilers were officially
put into operation in November 2022, with a NO, emission intensity of 15mg/m? lower than the criteria of 30mg/m?.

Through various pollutant emission control measures, JSGX XLGTP achieved 0.005 g/kWh, 0.14 g/kWh and 0.02 g/kWh in terms of the actual
emission intensity for flue gas, NO, and SO,, respectively, as at the end of 2022. These relatively better performance values were far below the
energy conservation and emission reduction criteria in 2022.

[2

Case

> Research on and application of sulphur frioxide removal fechnology for coal-fired boilers >

For a power plant, after the ultra-low emission renovation, the ammonia escaped from the SCR denitrification system and the SO, in the flue gas will
react with each other to generate ammonium bisulphate condensate, which will increase energy consumption, and affect the operation safety of the
power plant by exacerbating the corrosion and ash blockage up of the air preheater. JSGX YZPG invested CNY 15 million in the research on and
application of SO, removal technology for coal-fired boilers. Based on R&D activities and related experiments, the reaction with escaping ammonia
can be tamed by removing S0, from the flue gas, so as to avoid corrosion and blockage up of the air preheater, which helps relieve corrosion of tail
devices of boilers, cool flue gas from boilers and improve the operation efficiency and effects of generator units.
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[2

Case

) Demonstrative application of the first (set) of major technical equipment in the energy fieId)

JSGX XLGTP actively assumes its responsibilities for sustainable development and environmental protection. It adopts a forward-thinking method
and has conducted the localisation transformation of denitrification technology for the 2x420MW gas-steam combined cycle unit, and registered for
the demonstrative application of the first (set) of major technical equipment in the energy field. The NO, emissions by the two combined cycle units
after renovation will be reduced by 620 tons/year compared to the pre-renovation levels. Thus the renovated units will become the first incumbent
9F combined cycle units pioneered in use of domestic catalysts for denitrification, and the first batch of units in Jiangsu province achieving ultra-low
NO, emissions. In addition, the renovation project is eligible for policy incentives such as application for refund of environmental protection funds,
denitrification tariff and preferential power generation hours, for its significant environmental, social and economic benefits, and its contribution to
improve local air quality and people’s well-being.

FU” C|Osure RenOVCITIOH The Company actively promotgs the full closure renovation of coal yards, lb'y taking
measures such as dust control in the coal yards from the source, so as to mitigate the

Of COO' YO rdS impact of adverse weather on the operation safety of coal storage yards, and to improve
environmental air quality.

After a full consideration of factors such as the project's renovation feasibility,
environmental protection performance and its post-renovation impact on coal yard
operation, and based on an analysis of the safety, reliability, economic applicability and
technical maturity of several domestic power plant renovation plans, JSGX YZPG built new
dry coal sheds on both sides of the original sheds. These close-ended new dry coal sheds
were adopted for the entire coal yard to further improve the coal storage conditions, reduce
storage losses and coal yard dust, and improve the air quality in the regional surroundings.

JS XHPG utilises the smart integrated management and control platform for coal yard to

As of the end of 2022 integrate four systems, namely the digital coal yard information management system, the
~~~~~~ - - coal blending system, the coal inventory and picking system, and the safety monitoring
All holding power plants of the Company system. The platform is featured with real-time visualisation, abnormal alarm, 3D display,
had achieved system user management, and historical record inquiry functions, and thus supports for a

f l.l l for their lvard real-time monitoring of on-site data, data report statistics, analysis, and decision-making
u cLosure fortheir coalyards assistance. As of the end of 2022, all holding power plants of the Company had achieved
full closure goals for their coal yards.

Ecological conservation is part of our social responsibilities. Thus we will make continuous
efforts to explore for clean production technologies and contribute to the nation’s
sustainable development with leading professional practices in ecological conservation.
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The solid waste discharged by the Company include non-hazardous waste (fly ash,
desulfurization gypsum, office and household waste, etc.) and hazardous waste (waste
oil, waste catalyst, waste ion exchange resin, waste battery, waste filter element, waste
selenium drum and ink cartridge, etc.). The Company strictly follows the relevant national
and local standards such as the Standards for Controlling Pollution Caused by General
Industrial Solid Waste from Storage and Disposal Sites and the Standards for Controlling
Pollution Caused by Hazardous Waste during Storage, based on which, we have developed
internal management systems to standardise the solid waste management during the entire
process of transportation, storage, comprehensive utilisation, and sales.

Measures implemented by the Company to manage hazardous waste for production and personal safety

(Collection \

and storage
of hazardous
waste by their
traits and
categories,
and putting
up hazardous
waste warning
signs;

—

Metric

Hazardous waste

Non-hazardous waste

~

(c N (e )

Reporting of stablishment rohibition on Prohibition Prohibition on
hazardous of a sound daily mixed collection on storage provision or
waste in the management and storage of hazardous entrustment of
government's ledger for of hazardous waste mixed hazardous waste
hazardous hazardous waste: with non- to handling units
waste lifecycle waste, and hazardous ones; without business
-Qmonitoringy '@safekeeping '@ 'O licenses for
system as of their hazardous waste
. information in treatment such
{?aqntg]f:gi:efg:m terms of types, as collection,
11 ”? quantities, flow storage,
%“ rom .e directions, and utilisation, and
\ompany, /] \storage: \_ ) disposal.
Pollutant Emission Performance
Unit 2022 2021
Tonnes 1,493.41 1,126.34
Tonnes 8,398,710.84 7,815,292.02
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Addressing
Climate Change

Carbon Emission
Management

The Company is well aware of the impact from climate change on its business continuity,
and actively carries out various measures to address climate change, including carbon
emission management, climate risk identification and response, and internal promotion of
clean energy projects.

As the construction of the national carbon market is picking up speed, the first compliance
cycle of the national carbon market has been completed by the end of 2021. In 2022,
the Company actively responded to the new requirements for a clean and low-carbon
transformation of coal-fuelled generator units, by taking initiative measures to ensure the
balance between carbon emissions and carbon quotas based on previous experience
gained by various carbon emission working groups.

Revision of the
“Measures for
Management of
Carbon Emission
Right” and the “Manual
on Management of
Carbon Emission Right”
based on its actual
working conditions, to
standardise its work
processes and improve
carbon emission
management;

Well defined segregation
of duties for carbon
emission groups, new
year determination on
annual top priorities and
refined goals, and regular
work inspections to
ensure the completeness
and reliability of data
related to carbon
emission statistics,
accounting, analysis, and
carbon element, etc.;

Timely analysis of the
Company's production
indicators before putting
forward optimised
plans for carbon
emission reduction,

in accordance with

the national Carbon
Emission Quota
Allocation Scheme and
Verification Guidelines
revised in 2022;

Continuous improvement
of basic ledger data

for carbon emission

and active cooperation
with government
departments at all levels
for carbon emission
inspections, with a
smooth pass during

the carbon emission
verification in 2022.

Metric

Scope 1: Direct GHG emission
Scope 2: Indirect GHG emission
Total GHG emission

GHG emission intensity

|dentification of and
Response to Climate
Risks

60

GHG Emission Performance

Unit 2022 2021
tCOz e 47,270,125.74 58,322,372.00
tCOz e 5,272.49 7,373.00
tCOz e 47,275,398.23 53,329,745.00
gCO./electricity generated 760.08 836.41
Governance

The Company has fully incorporated climate change response into its corporate
governance. Its Board of Directors is responsible for assessing climate-related risks and
opportunities facing the Company and authorising the ESG Steering Group to carry out
detailed ESG assignments. It also conducts surveys on the impact of climate change on
the Company's operations, so as to improve the Company’s resilience in adverse climate
changes.

Strategy

We attach importance to the 'new normal" of climate change and the "new variable" of
extreme weather events, and take safety-centric measures to fend off potential risks
while embracing opportunities in terms of energy sources and transformation, resources
efficiency, technical services, market influence and resilience, with a view to improving our
overall management for disaster prevention and control and enhancing our power supply
capability.

Risk Management

In terms of extreme weather management, the Company mainly focuses on mitigating
the negative impact on its production and operation from thunderstorms, strong winds,
floods, typhoons, etc. The Company’s holding power plants have formulated corresponding
measures to manage extreme weather events, such as the “System for On-site Handling
and Staff Deployment in Adverse Weather” and the “Management of Flood Prevention
and Control”, based on their actual operation circumstances. They have also established
sound emergency organisations to address extreme weather events, set up early warning
management mechanism for specific weather conditions, and standardised on-site
handling measures and departmental functions to ensure a smooth and orderly handling of
emergencies caused by extreme weather events.
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Risk mitigation

Acute physical risk

Chronic physical risk

Policy and legal risks

Technical risk/
opportunity

Market risk/
opportunity

Reputational risk

Enhanced frequency and
intensity of extreme weather
events such as rainstorm and
typhoon

Increased frequency of natural
disasters such as heatwaves,
droughts, and fires due to
global warming

Tightening carbon emission
requirements with the opening
of the national carbon trading
market

Expanding installed capacity
of new energy units

Spot power trading;
Electricity imbalance and price
fluctuations within the system

Increasing concern from the
whole society on enterprises’
responses to climate change

Power equipment destruction and power
supply instability

Discomfort caused by high temperature
and accompanying lower productivity
experienced by workers during power
generation operations;

Lower efficiency of power plants due to
high temperature

Declining carbon quota in the industry;
Other regulatory requirements for
environmental improvement

Replacement of traditional thermal power
generation with a new type of power
system fuelled mainly by new energy

Poorer system stability and increasing
price fluctuations due to dramatic shifts at
the supply and demand sides caused by
large-scale grid connection of intermittent
renewable energy

Failure to take effective measures for the
transformation to a lower economy may
spoil the Company’s public image and
result in negative impact on its revenue

Formulation of emergency response plan;
Maintenance of drainage facilities;
Storage of emergency supplies

Enhancement of health and safety systems
and measures;
Improvement of operation reliability of power
supply facilities

Development of renewable energy power
generation projects;

Procurement of new equipment with higher
energy efficiency;

Energy-saving renovation of existing facilities

Accelerated and ramped-up investments in new
energy technologies and projects

Use of new energy storage devices;

Digital transformation and upgrading of
power grid;

Establishment of an electricity finance
market;

Formulation of quotation strategy for spot
power trading

Communication on its efforts in greenhouse
gas (GHG) emission reduction with all
stakeholders

)

On 14 September 2022, upon receiving the red-level (highest) early warning of Super Typhoon Muifa released by the Centre Meteorological
Observatory, all staff of JS SYPPG sprang into seamless cooperation by taking multiple measures to fight against Muifa in a calm manner.

[B ) United efforts in the bafttle against Typhoon Muifa for Production and Personal Safety

. Sound preparation and swift action: Development of emergency response plan and typhoon emergency command centre to ensure
production and personal safety during typhoons;
o Enhanced emergency duties and responsibilities: Launch of an overall emergency response plan for severe weather events via preparation

of various supplies and equipment for flood prevention and control such as water pumps, sandbags, excavators, vehicles, etc., and strict
on-site inspections, to ensure early prevention, rapid response, and efficient implementation;

o Race against time with all strength: Resumption of work and production with safety guarantee after typhoons, maintenance and repair of
safety facilities, and timely addition of water pumps for drainage in low-lying areas.

Promotion of Clean Energy

In 2022, the Company’s holding power plants actively carried out clean energy projects,
by laying photovoltaic panels on roofs of idle plants, car sheds, dry coal sheds, land
surface, etc., for power generation purpose, so as to reduce fossil energy consumption and
GHG emissions. During the Reporting Period, the Company initiated the construction of 2
photovoltaic power generation projects and advanced the progress towards 1 photovoltaic
power generation project and 1 project featured with mutual benefits between fishery and
photovoltaic power generation.




Caring for Employees
by Cultivating a
People-First Culture

Responding to UN SDG 5, 8

GRI:
102-7,102-8, 401-1, 401-2,

404-1, 404-2, 404-3, 405-1,
407-1, 408-1, 409-1

CASS-ESG5.0:
S51.1-51.10, S2.1-S2.4,

V3.1, V3.2
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Harmonious
Employment
Relationships

Recruitment

The Company enters into labour contracts with all employees by strictly following the
applicable laws and regulations including the Labour Law of the People’s Republic of China
and the Labour Contract Law of the People’s Republic of China to protect the legitimate
rights of employees. It has established a sound accountability system for petitions to
well understand employees’ interest demands through institutionalised and standardised
channels. It has also established trade unions at all levels to take down-to-earth measures
for safeguarding employees’ legitimate rights and interests and encouraging their
engagement in the management decision-making. In addition, the Company has built
a mechanism to ensure employees’ health and safety via annual health check-ups and
specific check-ups for jobholders exposed to sources of occupational hazards. Other
measures include timely contribution of various social insurances and housing funds in
full to ensure employees’ social welfare benefits such as elderly care and medical care,
and establishment of annuity and supplementary medical insurance according to national
policies.

The Company adheres to the principles of equality and justice in terms of recruitment,
work allocation, training, promotion, compensation and benefits, working conditions and
termination (including retirement, resignation and removal), so at to forge an excellent
talent pool consisting of upbeat employees who value team work and steady and sure
progress. During the Reporting Period, the Company was involved in no non-compliance
with the national and local laws and regulations regarding employment, nor any cases
regarding human right infringement.

The Company has established a comprehensive employee recruitment system, under
which, recruitment channels are divided into campus recruitment, social recruitment, and

MOﬂGgemenT internal recruitment via centralised or authorised recruitment methods based on actual
employment needs. It respects differences and encourage diversity by prohibiting all forms
of discrimination, to ensure fairness, impartiality, and openness of our recruitment activities.
The Company and its subsidiaries have formulated the relevant recruitment systems at all
levels based on their actual circumstances and in accordance with laws and regulations.
Information on new recruiters is as follows:

Category Metric Unit 2022
Total number of new recruiters Persons 227
Male Persons 179
By gender
Female Persons 48
Campus recruitment Persons 110
By recruitment channel Social recruitment Persons 111
Receipt of veterans retired or discharged Persons 6
30 or below Persons 157
By age group 31 to 40 (inclusive) Persons 68
41 to 50 (inclusive) Persons 2
Shanxi Persons 106
By region Jiangsu Persons 116
Shanghai Persons 5
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Pursuing Protecting the Caring for Our Committed
Sustainable ——— Environment —— Employees by I to a Brighter
Development to Cultivating a Future
Build Our Future People-First
Culture

The Company strictly abides by the Law on the Protection of Minors, the Provisions on
Prohibition of Child Labour and other relevant laws and regulations, which clearly prohibit
the employment of persons under the age of 18. In terms of preventing forced labour,
the Company strictly abides by labour laws and regulations, and resolutely refrains from
restricting employees' personal freedom or forcing them to work by collecting deposits,
seizing documents, or threatening them. The Company does not have any illegal or illegal
incidents of child labour and forced labour.

We strictly implement the national legal holiday regulations. Employees are entitled to
national legal holidays, annual leave, maternity leave, wedding leave, etc. according to the
law. The Company advocates dedication and devotion, but resolutely refuses forced labour
and protects employees' rights to normal rest and vacation in accordance with relevant
government laws and regulations.

To standardise their compensation management, the Company and its subsidiaries have
established their own compensation management committees based on their actual
circumstances, to further improve the income distribution structure by formulating a
compensation management system based on the principles of “equal pay for equal work”
and “distribution according to work”, and to effectively release the incentive effects
of salary distribution, while enhancing the Company's cutting-edge competitiveness.
Meanwhile, the Company has refreshed its performance incentive mechanism, by fully
implementing the management tenure system and contractual management measures, so
as to further enhance the linkage between wages and benefits. JSITC, a holding subsidiary
of the Company, has established a compensation mechanism based on the principles of
fairness and justice, equal stress on incentives and constraints, performance orientation,
dynamic adjustment, ethics priority and accountability, so as to boost JSITC’s resilience
in the evolving market circumstance, and motivate employees to fully display their value
as talents. During the Reporting Period, the employee turnover rate of the Company was
1.05%.

The Company makes relentless efforts on enhancing democratic management and
giving full play to employees’ supervision roles by taking various measures, such as
further improvement of the “Employee Congress System”, the “Measures for Income and
Expenditure Management of Trade Union Fees” and other systems, continuous enrichment
of the agenda of the Employee Congress, and standardisation of power exercised by the
Employee Congress, to ensure employees’ rights to information, engagement, expression
and supervision. It also enhances its democratic management from an institutional
perspective by submitting major issues regarding its reform and development, and issues
involving employees’ vital interests to the Employee Congress for deliberation and decision-
making, with open channels for employees’ involvement in its operation management
issues.

The Company holds an impartial attitude towards the recruitment and promotion of females
during its operation and management by strictly following the Law on the Protection of
Rights and Interests of Women of the People's Republic of China, the Regulations on the
Labour Protection of Female Staff and Workers, and other laws and regulations. It has
formulated the “Dedicated Collective Agreement on the Special Protection of Female
Staff and Workers” to support the Committee of Female Staff and Workers in its tasks to
safeguard the legitimate rights and interests of female employees according to laws and
under the leadership of the Trade Union, by stipulating a series of specified provisions
regarding female employees’ interest protection.
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Employees Overview

As of the end of 2022, the Company had a total of 4,785 on-the-job employees, 100% of
which had signed labour contracts with the Company. Of the total headcount, 36 were
disabled employees, and 55 were of minority nationalities. Summaries of the Company’s
employees by gender, age, region, and position level are as follows:

Category Metric Unit 2022 2021
Total number of employees Persons 4,785 4,754
Male Persons 3,951 3,892
By gender
Female Persons 834 862
30 or below Persons 759 697
31 to 40 (inclusive) Persons 1,205 1,158
By age group
41 to 50 (inclusive) Persons 1,389 1,554
Above 51 Persons 1,432 1,345
Shanxi Persons 1,045 963
Jiangsu Persons 3,700 3,751
Beijing Persons 1 1
By region Shanghai Persons 29 25
Sichuan Persons 5 8
Guangdong Persons 4 5
Hebei Persons 1 1
Senior management Persons 81 75
By position level Middle management Persons 385 379
General staff Persons 4,319 4,300
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CO I’I n for The Company focuses on caring for employees and enhancing its cohesion and charisma
g by boosting employees’ sense of well-being, sense of achievement, and sense of security.

It also stresses the importance of spiritual civilisation construction by cultivating a unique

Employees and human caring corporate culture and conducting diversified employee activities to
promote the physical and mental well-being of employees and forge an enterprise with
united employees working in harmonious atmosphere.

Overview of employee activities held by the Company and some of its subsidiaries in 2022
is as follows:

Organising “Badmin{on Club, Flying with Dreams”

adliitem fnvtaiem reuiEmEm Basketball contest Party building book bar to enrich employees’ inner world

]

An ecolbgical park built by JSGX YZPG, a community SJ TSPG'’s employees VS another team in a 7-a-side
for more than 60 veg, fruit and poultry species football competition held in Yungang District

" 1
L L

Paper cutting actxvi't:y organised by JSGX YZPG Ca\ligraphy-\and painting activity organised
on a traditional Chinese festival by JS SYPPG

Biiskwalking aolivity organised by JS XHPG

Subsidiaries
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Empowering

Employees o
Promote Their
Development

During the Reporting Period

The training coverage rate of the

Company was 1 0 0 O/O

The number of internal lecturers

was 3 , 206 in total

Investment in training totaling

cvv 3.36 million
Conducted 1 '235 training

sessions (76 5 on-line sessions

and 470 on-site sessions)

The Company attaches great importance to cultivation of employees, by offering them
various opportunities for personal development and career advancement:

Ramp up investments in talent cultivation and thoroughly implement the “1+10”
personal management system for executive personnel to form a clear hierarchy
and echelon for talent cultivation.

Promote innovated rotation and exchange opportunities for youngsters from JSGX
Headquarters and its subsidiaries, and develop plans and arrangements for them
to learn at targeted grassroots positions to enable their diversified development.

Focus on skill improvement trainings for employees, by taking measures such
as establishment of “Guoxin Lecture”, “Internal Lecture Class”, “Discipline and
Legal Compliance Class” and other platforms, adoption of an organisation method
featured with “integration of internal and external lectures targeting personnel
of various levels to achieve a goal of all-staff training”, as well as continuous
improvement of training mechanism, to effectively enhance the professional
competence and capabilities of personnel at all levels.

Based on its actual circumstances, the Company specifies the mechanism for talent
selection and cultivation by formulating the training-related normative documents such
as the "Employee Training Management', the "Education Fund Management', and the
"Management of Trainees from External Units", to govern orderly implementation of training
activities and to improve the overall employee competence. In 2022, the Company held
a total of 44 sessions and activities regarding position training, adaptability training,
qualification training and technical contest.

Category Metric Unit 2022 2021
Total training duration Hour 309,864.5 204,459.5
Average training duration Hour 64.8 43.0
Male Hour 63.3 41.4
Average training duration by gender
Female Hour 71.5 50.4
Senior management Hour 87.0 69.8
Average training duration by position level Middle management Hour 7.7 55.9
General staff Hour 63.7 41.4
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[= ) JS HYPG held a skills competition for operational workers >
Case

In 2022, JS HYPG held a skills competition for operational workers, including three team events on simulator accident handling and other skills,
and two personal events on temperature measurement and vibration measurement without the aid of tools. The competition was aimed to stimulate
employees to “acquire technical know-how and improve skills”, and showcase standardised operations by incorporating training and acquisition
elements into various competition events.

ills combetition for operational workers organised by the Power

Equi t ti ite for the skill iti
Generation Department quipment operation site for the skills competition

[

Case

) JSGX XLGTP enhances its occupational skills fraining and talent pool building >

In 2022, JSGX XLGTP expanded its occupational skills qualification verification scope to cover another two types of technicians, namely 'fitters"
and "electricians”, as a move to enrich the majors set up by the Technician College of JSGX XLGTP for technician cultivation, and to lay a sound
foundation for our talent pool building. JSGX XLGTP also organised the “Youth Talent Training Class of JSGX XLGTP” to improve employees’
management capability via systematic training courses from introduction to advancement, and to serve as an effective channel for selection of
excellent youngsters.

—_— — — — pr—

BENBNESANEEEREL N

K ‘ - .
New apprenticeship school-enterprise cooperation signing
ceremony of JSGX XLGTP

4

i dvanced training course for excellent technicians of JSGX XLGTP
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Our Committed 1o a
Brighter Future

We keep firmly in mind our obligations as a responsible corporate citizen to fulfil our
social responsibilities and care for people's livelihoods. We are striving to improve
people’s well-being in locations where we operate and facilitate the economy
development and social public welfare undertakings in local communities.

Responding to UN SDG 1, 2, 4, 11

GRI:
413-1

CASS-ESG5.0:
V1.1-V1.4, V3.4, V3.6, V3.7






Jiangsu Guoxin Corporation Limited | 2022 Environmental, Social and Governance Report

Supporting Rural
Revitalisation

During the Reporting Period

The Company invested a total of CNY

069 m|l_l_|0n to support rural

revitalisation

The procured agricultural products valuing CNY

1 1 654 m||_|_|0n for consumption

assistance purpose

The total amount of other donations and establishment
of charitable trusts valuing CNY

0.2781 million

We take multiple measures to help consolidate and expand the achievements of poverty
alleviation, promote rural revitalisation, and to ensure high performance in meeting various
assistance and support targets.

Procurement of goods and supplies is an effective way for us to promote the smooth
progress of our consumption assistance work in an orderly and efficient manner. It also
provides financial support to paired areas for their agricultural development with local
features. Those paired areas benefited from our consumption assistance include Qinghai
province, Siyang county and Binhai county, etc. In 2022, JSGX procured quality agricultural
products from Qinghai province as a method to enrich employee benefits while helping
with the alleviation. JS HYPG also procured agricultural products from Shenxu Village of
Xuliu Town in Huaiyin District— a paired village receiving its consumption assistance for
the urban and rural co-construction, as employee benefits distributed to all staff.

In 2022, we have carried out multiple assistance and donation activities to respond to
the resolutions of Jiangsu Provincial Party Committee and Provincial Government to help
promote agricultural products in key areas for people’s better-off and village prosperity,
to consolidate and expand the achievements of poverty alleviation and a relatively
comfortable life, to continue the efforts for all-round rural revitalisation, to further promote
the coordinated development of urban and rural areas in the region, and to facilitate the
achievement of common prosperity during the 14th Five-Year Plan period. For example,
JS SYPPG donated assistance funds to the Zhujie Resident Committee of Qiangiu Town
in Sheyang County for "people’s better-off and village prosperity”. JS HYPG also donated
assistance funds to a paired village — Mabei Village within Shihe Town of Huai'an District
in Huai'an. SJ TSPG offered consumption assistance to promote agricultural products
in accordance with the relevant policies. And JSGX YZPG organised several assistance
activities themed with “Connection between Enterprises and Villages”, “Paired Assistance
for Co-Construction of Urban and Rural Areas”, “Consumption Assistance for Poverty
Alleviation”, and “Charity Donation on Double Ninth Festival’, with continuous inputs of
assistance funds for 3 consecutive years.
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-Assistance Enterprise Award won by JS XHPG

Case

[= ) Enhanced assistance efforts during Spring Festival holiday :)

On 25 January 2022, representatives from SJ BD made an in-depth
local visit to Wangjiazhuang Village in Sunjiagou Town, to extend
warmest greetings and best wishes to villagers during Spring Festival,
and held a symposium for opinion exchange and experience sharing
around village assistance and support via stationed services and
consolidation and expansion of poverty alleviation achievements.

A symposium on village assistance and support via stationed services
held by SJ BD at Wangjiazhuang Village in Sunjiagou Town
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nt to Cultivating a
Build Our Futu e People-First
Culture

As a state-owned enterprise, the Company never shoulders off its social responsibilities in
its efforts to achieve better economic benefits. It acts as an active contributor to community
prosperity with relentless inputs into environmental protection, education assistance and
donations for charity purpose.

The Company has forged a volunteer service team to fulfil its environmental protection
commitment via various volunteer activities. Given that the Company is located at an
intersection where a canal meets the Yangtze River, we have made the environmental
governance along Yangtze River one of our routines to conserve the ecology of our mother
river, by voluntary tree planting and other volunteer service activities, such as regular
environmental propaganda around “Popularisation of Trash Classification”, “Pro-Thrifty
and Anti-Waste” and other themes, so as to convey our growth philosophy of “Ecological
Conservation for Sustainable Prosperity”.

Trash cleaning activity organised by JSGX YZPG

vqunteer team in September 2022 along Yangtze River in 2022

Voluntary service organised by JSGX JJPG themed with
“Care for Mother River, Beautify Banks of Yangtze” Voluntary tree planting activity organised by JSGX JJPG
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Elderly and Child Care

During the Repomng Period

The Company had

5 9 2 employees devoted

themselves in volunteer services

A total service duration of around

2,304 v

74

We care for children and empower them for a brighter future with education assistance. In
this regard, we have organised multiple education donations and assistance activities to
regain the hope and confidence of underprivileged students.

We also extend love and support to the elderly living alone via activities to promote a fine
Chinese tradition, i.e., “respect and care for the elderly”. In 2022, volunteers from JSGX
JJPG visited Xiegiao Elderly Home in the local community and comforted the elderly by
engaging them in the fun of making Zongzi, a traditional Chinese food made of glutinous
rice for Dragon Boat Festival.

- Conﬂortmg the elderly with love and
living supplies

_:_.J'c')yful scene on making Zongzi
in Xiegiao Elderly Home

The Company continues its focus on targeted assistance and support for rural revitalisation.
Over the past few years, a total of CNY 0.4 million special funds was donated by the Company
to the programme of Healthy Growth of Girls in Guizhou and Huangyuan County Primary School
in Xining City of Qinghai Province. JSGX YZPG joined hands with the local community on the
establishment of a Hope Village School, held several voluntary lectures and collected financial
funds and school things via donations for children there. For such an effort, JSGX YZPG was
granted the 2021 Youth Volunteer Service Contribution Award of Jiangsu province, and the
2022 Youth Volunteer Service Organisation Award of Jiangsu province.

, Paintingsactivity &t FHope Village School during Voluntary lecture on elementary power generation
2022 summer vacation knowledge for kids during 2022 summer vacation

On 5 March 2022, the Youth League Committee of JS HYPG and the Youth League
Committee of Qingjiangpu District in Huai'an visited Xienian Village of Qingjiangpu District
in Huai'an, and carried out the Communist Youth League Day activity to “extend love in
warm spring - donate books to empower kids”.
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Free blood donation organised
by JSGX Headquarters
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Pursuing Protecting the Caring for Our Committed to
Sustainable I Environment — Employees by ~—— aBrighter Future
Development to Cultivating a
Build Our Future People-First
Culture

A trickle of kindness can finally make a sea of great love. We take initiative to fulfil our
commitments as a responsible corporate citizen by providing wholehearted assistance to
those in need. For example, we organise free blood donations, visit front-line workers with
comforting benefits and arrange for charity donations to extend our greetings and love to
each corner of the local community, as part of an effort to incorporate our growth into the
community development in a harmonious way.

Voluntary services provided by JSGX YZPG

for the local community Free blood donation organised by JSGX JJPG

We believe that great love never speaks for itself, yet good deeds are priceless for making
a difference. In 2022, we carried out an activity around “A Day for Donation” and used
funds collected mainly as Spring Festival comforting funds delivered to families trapped in
basic living difficulties and the needy under the shadow of diseases, disasters, etc.

THEERGERAS
202265 BEE— T ED

“A Day for Donation” activity organised by JSGX Headquarters
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, Charitable trust, as one of the original trust forms and a key role for the third distribution in
Unlocking the

China, is snowballing in terms of scale and number. JSITC makes active response to the
Notice on Matters Related to Adjusting the Classification of Trust Business issued by the

PO'I'en'hOl Of WeOHh China Banking and Insurance Regulatory Commission (CBIRC) in its exploration for new

business modes of charitable trusts and continuous development of new products in the

' charity sector, aiming to promote the stable and sustainable expansion of charitable trusts.
through Charity

JSITC keeps firmly in mind its original aspiration and mission of “financial services for the
people” and has made it one of its priorities during the 14th Five-Year Plan period to “focus
on charitable and public welfare undertakings, and promote the balanced development
with social and economic benefits”. Over the recent years, JSITC has acted as a champion
role to relieve enterprises from financial difficulties, protect local people’s livelihood and
support targeted poverty alleviation in the local communities by actively shouldering up
its social responsibilities. It has been actively involved in charitable and public welfare
undertakings, such as provision of long-term asset management services to Jiangsu Charity
Federation and other charitable organizations for the stable appreciation of charitable
assets. By forging a brand image of “JSITC Charity”, JSITC has officially dabbled into the
charitable trust business sector. It is also dedicated to the targeted assistance and support
via assignment of selected management employees to support poverty-stricken areas via
stationed services and other charity moves such as donations to Xuesan Primary School in
Sihe Town of Sihong County. It incorporates financial features into its charity causes and
explores for a new model of “benevolence + finance” to boost the healthy development of
charitable trust business.

@ ) *JSITC Charity « Heren Charity Forum” activity >

ase

On the morning of 3 November 2022, JSITC
held the 1st session of “JSITC Charity - Heren
Charity Forum” together with the opening
ceremony for its charitable trust brand of

“JSITC Charity”, a move to inject trust force = = .qgld— == "g -
into the charity undertakings, and to promote 3}{; g‘ﬁ ] "—-[1— en = I tE

EFELE RECRRRAHNS

the co-development of charity causes and
charitable trust business in Jiangsu.

On the ceremony, JSITC officially released
its charitable trust brand of “JSITC Charity”.
The Charity Social Work Division of Nanjing
Civil Affairs Bureau issued to JSITC a filing
notice on charitable trust business, which
marked the official operation of JSITC's
charitable trust business. The 1st charitable
trust fund — JSITC Charity No. 1 was funded
by JSITC’s own funds and donations from Opening ceremony for the charitable trust brand of “JSITC Charity”
employees, which was used to support the

“rural revitalisation” and promote the welfare

undertakings for women and children.

“JSITC Charity” is an important move taken by JSITC after relentless explorations and tests,
and a magnet for caring individuals to make their contributions to charitable undertakings.
It works as a bridge built on trust business to narrow the wealth gap for a stable and
harmonious society.
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Appendix

Glossary of Terms

Terms Definition

JSGX, the Company or we refersto  Jiangsu Guoxin Corporation Limited and its affiliated companies
JSGX Headquarters refersto  Jiangsu Guoxin Corporation Limited
ESG Report, this Report refersto  The Environmental, Social and Governance Report

The Reporting Period, the current year refers to From 1 January 2022 to 31 December 2022

SASAC refersto  State-owned Assets Supervision and Administration Commission of the State
Council

CSRC refersto  China Securities Regulatory Commission

SZSE refersto  Shenzhen Stock Exchange

Law on State-owned Assets in refersto  The Law of the People's Republic of China on State-owned Assets in Enterprises

Enterprises

Labour Law refersto  The Labour Law of the People's Republic of China

Labour Contract Law refersto  The Labour Contract Law of the People's Republic of China

Law on the Protection of Minors refersto  The Law of the People's Republic of China on the Protection of Minors

Law on the Protection of Rights and refersto  The Law of the People's Republic of China on the Protection of Rights and Interests

Interests of Women of Women

Company Law refersto  The Company Law of the People's Republic of China

Securities Law refersto  The Securities Law of the People’'s Republic of China

Patent Law refersto  The Patent Law of the People's Republic of China

Trademark Law refersto  The Trademark Law of the People's Republic of China

Copyright Law refersto  The Copyright Law of the People's Republic of China

Anti-Unfair Competition Law refersto  The Anti-Unfair Competition Law of the People's Republic of China

Anti-money Laundering Law refers to  The Anti-money Laundering Law of the People's Republic of China

Cybersecurity Law refers to  The Cybersecurity Law of the People's Republic of China

Personal Information Protection Law refers to  The Personal Information Protection Law of the People's Republic of China
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Feedback Form

To our readers:

Thank you very much for reading this Report during your busy schedule. In order to enhance the sustainable development management
and improve social responsibility disclosure of the Company, we particularly hope to listen to your comments and suggestions. Please help
complete this page and give us your feedback.

E-mail: info2@jsgxgf.com
Address: No.88 Changjiang Road, Xuanwu District, Nanjing, Jiangsu Province
1. Which stakeholder category of JSGX do you belong to?
[J Government [] Media [0 Communities
[J Employees [J Clients [J Business partners (Suppliers and Distributors) [ NGOs
2. What is your overall evaluation of this Report?
[J Excellent [J Good [J Average [ Poor [ Very Poor
3. What do you think about the quality of ESG information disclosed in this Report?
[0 Very High [ High [ Average O Low [ Very Low
4. What do you think about the structure of this Report?
[J Excellent [J Good (] Average [J Poor [ Very Poor
5. What do you think about the readability of this Report?
[J Excellent [J Good [ Average [J Poor [J Very Poor
6. Which part of this Report are you most interested in?
[ Deepening Top-Down Structural Design to Guide Development
[J Improving Corporate Governance — Fundamental to the Organisation
[ Pursuing Sustainable Development to Build Our Future
[ Protecting the Environment [ Caring for Employees by Cultivating a People-First Culture
[JOur Commitment to Brighter Future
[ Topic 1: Ensuring the Supply of Power for Millions of Households
[OTopic 2: Empowering Industrial Development with Financial Support to Benefit People’s Livelihood
[Topic 3: Adopting the “Two-Wheel-Drive” Strategy for Deepening Reform to Better Guide Industry-Finance Integration

7. Your comments and suggestions on the company’s ESG performance:

8. Your comments and suggestions on the company's ESG report preparation:

Please leave your contact information, if available:

Name: Occupation: Company:
Postal Code: Email: Telephone:
Address:

We will fully consider your comments and suggestions, and are committed to keeping your information safe.
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